CHAPTER ONE

Introduction
Labor migration in Denmark dates back to periods between the 16th and 18th centuries. During these periods, the country witnessed an increasing number of migrants from the Dutch farmers and Jews from several European countries. According to Hedetoft Ulf (2006), however, Denmark has not been regarded as a country of immigration. It has also been considered a relatively homogeneous society that has strong sense of national identity. It has been argued further that, until recently migrants flow into Denmark was moderate. In this regards, it was said to be drawing its pool of labor force mainly from other Nordic or Western countries. With the exception of the German-speaking minority in South Jutland and the extraterritorial citizens in Greenland and the Faroe Islands, Denmark does not formally recognize any other ethnicity than Danishness”
.

 It has however, become one of the preferred choices of destination in recent times to immigrants particularly those from developing countries as a result of the internationalization of its educational systems. As an attractive destination for immigrants, Denmark’s migration flow has been on the rise in recent times. This is partly as a result of its relatively better wage pay structure coupled with its improved welfare system which has been considered as one of the best in the world. It is interesting to point out that most of the immigrants include students, businessmen and women and those who come purposely for economic reasons either as skilled or unskilled labor with the hope of being integrated into the Danish society and its labor market. Bohnning and de Beijl indicate that integration becomes relevant and makes profound sense when temporary stay gives way to long stay W.R Bohnning et al.

 It is argued that, integration is a dynamic, two-way process of mutual accommodation by all immigrants and residents of Member States. It is imperative that, both immigrants and the host countries see it as a collective responsibility for peaceful co-existence, For instance, immigrants coming to Demark must observe the basic immigration rules and the state also has the responsibility to make things easier for those who have the requisite requirement to come into the country. Integration thus signifies acceptance and full membership into the host country in this case Denmark or Danish society, while allowing for the retention of a distinct cultural identity. It can therefore, be said that actual integration is a process that involves adaptation by immigrants, both men and women, with the rights and responsibilities in relation to their new country of residence. 

Also, the citizens as well as government and cooperate bodies have the responsibility to create a good social, political, cultural and economic environment of opportunities for immigrants’ participation in the host country and its labor market. Similarly, the citizens of the host community has important role in the process of integration. This is expressed in the course of their interaction with immigrant at work places, school and during social event on daily basis. These relations that exist between these parties are equally expressed in the policies instituted by the appropriate authorities to ensure peaceful coexistence
.

The Danish government over the years has instituted various policies to effectively integrate migrants into the labor market as a way of maximizing benefits associated with migration. Also companies and private organizations complement these efforts by incorporating labor integration policies as part of its social responsibilities. For example, dubbed “Our Common Concern” – a program aimed at creating awareness among Danish companies of their social responsibilities with an objective of reducing the burden on the welfare system, the Danish government and companies collaborated in this effort. The campaign or the initiative was founded on the premise that social welfare is no longer the sole concern of the public sector, but also the responsibility of employers, citizens, and the local community. It indicated that businesses are highly influential in the development of society and they can help prevent marginalization of vulnerable groups such as new comers to the Danish society from all over the world by creating an inclusive workplace. According to Bui and Welt in their write-up on cooperate social responsibilities and integrating Danish immigrants indicated that ever since the early 90s, immigrant groups faced severe challenges in integrating into the Danish society. This they said resulted into marginalization, high unemployment, and an overall disillusioned presence in Denmark (Bui and Aaron Welt)
.  The demand from immigrants of the national language skills though considered relevant and a pivot through which other integration measures and process revolves, it constitute a great challenge to immigrants in the host society. Relevant job experience, recognition of foreign credentials required by employers among other things exacerbate the plight of migrants and more especially immigrants from developing countries like Ghana who are the focus in the study. The right to negotiate for a living wage and equal opportunity  between migrants  and the citizens of the host country has been very minimal if not completely absent.

It is however worth noting that, immigrants including those from developing countries contribute immensely to the economic development of the host countries such as Denmark. The receiving country therefore, tends to benefit from knowledge and skills transfer from immigrants. Adepoju in this regards, indicates that rich countries need highly skilled professionals for knowledge-intensive economic activities, and, because of local shortages, these people must be recruited from poor and emerging market economy countries
. Also Kloss (2010) buttresses that with the declining of work force in general and of highly skilled migrants in particular, Denmark is likely to face a negative impact on its productivity and competitiveness
. 
Nevertheless, regardless of the numerous discussions on the challenges encountered by immigrants vis-à-vis the contribution they make to the host country, the findings in this study aim to contribute to the ongoing discussions with a focus on the aspect of the phenomenon from the Ghanaian perspective, which has been absent in the numerous literature on migration. The existing challenges towards the appointed migrants in the Danish Labor Market are therefore the starting point of this thesis and a gap to be filled. Thus, this aims to provide a better understanding of the challenges confronting Ghanaian migrants in Denmark by qualitatively investigating the challenges they encounter in the labor market. Organizing this knowledge in a more comprehensive way from the Ghanaian migrants´ perspective could help support and remedy some of the problems Denmark faces in integrating migrants in her labor market. 

 Problem Statement

In recent times Denmark has become an attractive destination for immigrants. This is partly because of its welfare system, the internalization of its educational institutions and the country´s desire to attract skilled migrants. In this regards, Barrett and MacCarthy (2008.2), cites Barjas (1999) as saying that, welfare characteristic of a state could be an incentive or a magnet to influencing migrants’ decision of choosing a country of destination
. This he described as “magnet effect”. The open door policy of Denmark to immigrants has over the years been challenged and remained a bone of contention especially among politicians. From the mid-1980s onward according to Hedetoft (2006), immigrant integration developed into a controversial public issue in Denmark a fact fanned by high unemployment rates among immigrants and refugees (Ulf Hedetoft 2006).
 This development has sharply divided public opinion and party landscape, threatening the consensus which has been a hallmark of Danish politics for long time, ibid.

The global economic meltdown has resulted in the collapse of many economies especially those in the developing world. This has not only resulted in increase of the stock of migration flow to developed world but also, it has resulted in the implementation of very strict control measures as a way to narrow migrant flow, especially the unskilled. Those who have been granted residence permits have been struggling to fully participate in the labor market. Migrants from non-Western countries in particular with requisite skills and experience are among the hardest hit as their contribution to the national economy of Denmark still remains doubtful .However, this is not the same story in relation to citizens from other EU countries, it has been said that,; citizens of the EU are viewed as “natives” even if they are living in an EU country which is not their country of citizenship, (Barrett and McCarthy; 2008)
. This therefore could make their conditions different from other migrants.
 The “foreign identity” has thus placed restrictions on migrants to access certain jobs while other jobs remain preserved for the native and migrants from the EU member countries. This is as a result of the relationship that exists between migrants’ countries of origin and the country of destination. Country’s ties as well as its history play a significant role in relation to how their citizens are treated. Contrary to the existence of this arrangement, the right to collective bargaining agreement by migrants from Developing countries is absent since many of them  do not belong to any labor union and for that matter no right to any collective bargaining agreement. These myriads of challenges among others encountered by migrants, particularly those migrants from developing countries informs the quest for an investigation into the challenges encountered by Ghanaian skilled migrants in their integration into the Danish labor market with the following questions:

Questions

1, what challenges do the Ghanaian skilled migrants encounter in their integration into the Danish labor Market
2. How does the lack of knowledge of the labor environment constitute a challenge to Ghanaian skilled migrants?
Literature Review 

Since existing literature is considered to represent an important element in research, it is necessary to undertake a review of some of the main figures and key writings who have previously contributed through writing on the same or similar issue.

In its 1999 Integration Act, the Danish government lays emphasized on the Danish language as a requirement for integration. This Act applies to all immigrants arriving from outside the EU or Nordic countries, whether as refugees or under family reunification schemes. Under this legislation, the responsibility for integration was handed to the municipalities, on grounds that they are better placed to implement comprehensive and coordinated policies to facilitate integration. They are obliged to offer all new immigrants (except those from Nordic or EU countries) a three-year Danish language introduction program as part of their integration process. This was designed to take the form of an individual contract for each immigrant, after assessing their individual abilities and background. This is aimed towards eventual participation in the labor market or further relevant education. 
The program involves Danish language lessons and classes in understanding Danish society and also involves activation for those eligible for introductory benefits. To emphasize the relevance of native language as a pre-requisite to integration into the labor market, (Schultz-Nielsen et al. 2001), alluded to the fact that being able to speak the host country´s language well increases the chances of getting a job and that could obviously be an advantage. She however indicated that, there are plenty of examples of persons who have found jobs in Denmark even without being able to speak Danish. This she said, was applied to some of the guest workers who came to Denmark before 1973, for example-and who were guaranteed jobs before they came. These persons came to Denmark precisely at a time of extreme labor shortages and the language barrier was also reduced by the fact that they mostly came for manual jobs especially non-skilled jobs in the manufacturing, they added
.

Schultz-Nielsen et al further argue that work to relevant job experience is required in order to ensure a speedy and easy integration into the labor market. They indicate that job experience from previous occupation is generally of relevance for job possibilities in Denmark, which also partly accounts for the high rate of unemployment in all occupations for the newly qualified. For persons who have been in the labor market for many years, job experience will often be just as important as formal qualifications when changing jobs (Ibid.). It can therefore be expected that the degree of job experience from the homeland will be crucial for immigrants’ attachment to the labor market (Ibid). In a similar development, CEPER demonstrates the competition faced by immigrants. CEPR on their research on attitude of individuals towards migrants indicated that skilled natives feel threatened by the labor-market competition of skilled migrants to the extent that political considerations are important (CEPR). Ortega adds that their estimates for the impact of individual skills represent a lower-bound of the effect through the labor-market channel since the political channel works in the opposite direction (Ortega 2005)). In the same vein, Ottaviano and Peri consider immigrants as imperfectly substitutable to native workers, and this he notes, is due to their different education and experience (Ottaviano and Peri 2005; Peri 2007) (Wiliam 2009) in citing. He adds that to be able to fully account for immigrants’ impact on wages at national level, it is necessary to consider physical capital adjustments to immigration stock within detail education and experienced groups of workers. He concedes that, trade unions which are organization for all working associations with the objective to ensure welfare of all workers do not support skilled migrants. The emphasis of citizens’ preference then replaces skilled preference of migrant workers. On his part, Gundrun indicates that the more recent inflows of third country migrants are increasingly better skilled, as migration policy of unskilled third country migrant inflows became more restrictive. Besides, the share of unskilled third country migrants declined as mobility of EU citizens started to fill the unsatisfied demand for unskilled workers (Gundrun 2012). Chiswick and Miller (2010), focus on the transferability of foreign credentials. They posit that the absence of recognition of foreign credentials especially from developing countries is another major setback in achieving effective participation of immigrants from Developing countries in the labor market of the host countries. Education obtained in developing countries is in most cases not recognized at the host countries on the premise that it is below EU standard. They add that most of these migrants from developing countries might have acquired their first University degree in their host countries before they gained entry into Denmark for further studies or for economic opportunities. For most immigrants to a destination, skills acquired in the country of origin are not perfectly transferable
. These skills include information about how labor markets operate, as well as destination language skills. They also indicated that, there may be occupation-specific skills that are not readily transferable because of differences in type of technology (for instance English measures vs. metric system, legal systems based on English common law vs. Napoleonic code). They further expound that there may be differences in level of technology because of differences in capital and labor ratios or relative factor prices such as high-technology medicine in the US vs. low-technology medicine in the former Soviet Union and less developed countries. Moreover, there may be barriers to entry into the host country’s occupational jobs that immigrants trained for and practiced in their countries of origin like occupational licensing, union regulations, and governmental requirements, such as citizenship. In addition, there may be cultural differences that make it difficult for immigrants in certain occupations to “transfer” their skills to the destination’s labor market. A frequent concern expressed by immigrants and those who assist their integration into the destination’s labor market, is the non-recognition of the immigrants’ pre-migration skills, whether acquired in school or on the job. In some instances this is due to occupational licensing, but in other instances it may arise from understandably risk averse employers and consumers not knowing how to evaluate foreign credentials compared to the credentials of workers trained in the destination

Structure of the thesis

To enhance the reader friendliness, a brief outline of the structure has been included here. This Study has been divided into various chapters, starting with the first and present chapter – the Introduction that presents the topic of the study, states the problem formulation, the research questions, the literature review, the historical development of migration among Ghanaians as well as an overview of Migration in Denmark. Chapter two contains the methodological considerations behind the study. Chapter three presents and explains the different concepts including limitations or criticism of the concepts and how they are to be applied in the study. Chapter four is the pivot thus, the analysis of the study which is to be based on themes such as Cultural huddles, Cronyism and biasness, Forward and backward policy, Misconception and care-freedom, Demand and Supply and Recycling and Frustrations. The final, chapter will be the conclusion and reflections for the study.

Historical Development of Migration among Ghanaians    

Making reference to Mansell Prothero, John Anarfi et al (2003 p.5), indicate that migration movements ‘have been a feature of Africa in the past and are one of its most important demographical features at the present day’. West Africa has a long history of population mobility, both regionally and internationally. The factors that account for this phenomenon are diverse in nature; long-distance trade, the search for pasture, urbanization and the growth of administrative centers, the demands of mining, industrial production and plantation agriculture, armed conflict, land degradation, drought and rural poverty has been link to these. The settlement that has been shaped in the region could therefore be linked to the phenomenon
. DFID (2004) also, indicated that Census based estimates by the United Nations Population Division suggest that West Africa has the largest absolute international immigrant stock which is based on place of birth data in Africa. It is also the only part of sub-Saharan Africa where migration stocks relative to the total population have been increasing over the past few decades
. Yaro citing (de Haas 2007), posits that before the advent of colonization, movement among people across borders to other countries and within the countries was for the purpose of trade and other forms of economic benefits that can be traced from history. Also, migration as a result of imbalance between regions and countries within the sub-region is brought about by internal migration
. 
It has however been argued that the presence of Europeans on the West Coast from the 1400s onwards disrupted the then existing north-south movement of people and goods as trade had been organized along these routes. These contacts created new patterns of movement, first through slave trade and later colonization, within the sub-region and with the rest of the world, Anarfi et al in (Boahen 1966). European colonization of the African continent therefore changed the contours of movement in West Africa along purely commoditized norms which later gave way to the new dynamics that continue to the present day while virtually all the ethnic groups present in Ghana today claim to have emigrated from somewhere other than their present location according to Yaro
. 

Moreover, within the current international demarcation of African countries’ borders, it is difficult to track international migrants, especially along borders themselves. The same ethnic groups are found on the opposite sides of an international boundary in most cases and, therefore, interact with other countries. As  indicated by John Anarfi et al (2003) in (Anarfi, Awusobo Asare et al. 2000), as a result of  porous borders some people may not consider themselves as international migrants even though they cross international boundaries to visit relations.

Like emigration, movements of people within Ghana and from the rest of the West African region can be traced back to a period long before colonization. Anarfi (2003). In the instance of the northern part of Ghana that is counting for about half of the land area of Ghana, and considered savannah zone in ecological terms, until quite recently, been a net out migration area. Noted for its seasonal rainfall and absence of any large scale industrial activities, and general neglect, the area had serve as source of labor reserve in the cocoa and the mining industries in the middle zone as well as to the developed coastal zone. The relative opportune area of the coastal zone and the middle belt created focal points for migration, first within the country and subsequently outside the country. The movements of cash crop farmers within Ghana began well into the later part of the nineteenth century. In the instance of Akwapim Farmers from the forest areas, migrants were moving to empty lands in the nineteenth century where they could engaged into agriculture production at the subsistence levels. Anarfi in (Hills 19993).Similarly, political exile also moved out of the Asante region in the eighteenth century. The development of gold mines and cocoa farms from the late of the nineteenth century to the second half of the twentieth century attracted many migrants. Citing Amin (1974) Anarfi et al stated: “ Of the regions which benefitted from contribution of the permanent migration, Southern Ghana is outstanding”. Anarfi (2003). Also making reference to Maboguinu (1997) Anarfi made a similar observation pattern which he explained the phenomenon as natural reaction to the geography of West Africa, and also such that the southern forest is more favorable to economic development than the Savannah north. Before the colonial era, the movement of people was a way of life in Ghana, the rest of West Africa and Africa as whole. (Minca Bump 2006) .Migration movement is therefore not a new phenomenon as it had been experienced among all ethnic groups. What is also certain is that initially, much of the migration in the 1960s was within the borders of the country and involved groups and individuals of different ethnic groups moving into others in search of security during the period of internecine warfare, and for new land safe for settlement and fertile for farming. Mariama Awumbila et al(2008) in ( Wyllie 1977; Boahen 1975).

 Despite the obvious dominance of internal migration in the early period, international migration also occurred, albeit at a minimal level. (Awumbila et al 2008). While migration out of Ghana involved few people, mostly students and professionals to the United Kingdom as a result of colonial ties (Anarfi, et al. 2000; Anarfi, et al. 2003) and other English-speaking countries such as Canada (see Owusu, 2000), migration to Ghana was visible and clear and its documentation dates back to the pre-colonial period. In addition to this assertion Minta indicated that a smaller number of students and professionals travelled to other African countries or followed colonial link and moved to England and other Anglophone countries.( Minta 2006). He asserts that Ghana’s migration story is dynamic and complex, and as with most African countries, present day migration trends are deeply rooted in historical antecedence.

 Soon after independence however Ghana faced long standing political turmoil and unrest. Also economic dislocation and political oppression drove thousands of many Ghanaians to seek refuge abroad and elsewhere steadily increased. Early years after independence saw Ghana’s economy and social conditions taking turn to the worse. Faced with a balance of payment deficit problems, rising unemployment, and increasing levels of crime and smuggling Ghana became unattractive destination for West Africans. Minca Bump (2006).This development confirms Awumbila et al (2008) assertion that  Ghana saw a reverse migration trends in the 1960s as a country where the number of people entry the country exceeds the number of people leaving the country. As indicated by Joseph Yaro, the deteriorating socioeconomic conditions and deepening poverty in the late sixties and early seventies propelled a wide variety of migration configurations. Since the last two decades however, new migration dynamics have emerged in Ghana with globalization, and a shifts in the global political economy, as well as from the economic and political stabilization of the country. These she said have brought about increasing diversity and complexity not only in internal mobility patterns but also in international movements, thus making Ghana to simultaneously experience internal migration, immigration, transit migration and emigration both within and outside Africa. (Mariam Awumbila et al 2008). On the international level therefore, Mariam Awumbila et al (2008) in, Peil (1995) identified Ghana's economy and educational system as basic causes of the large scale emigration of Ghanaians and argued that, the situation in Ghana offered few opportunities for the then growing population. They indicated among other things as employment, education and training as various reasons that underline much of Ghanaian migration to other West African states, as well as to Europe and North America. Moreover,  citing Fosu (1992) ,Mariam Awumbila et al observes that political instability can also be attributed to the increase in Ghana’s international out-migration in the late 1970s and early 1980s. The period of large-scale emigration started in the 1970s and 1980s.This period witnessed mass exodus of Middle-cycle school teachers, doctors, and members of faculties of Universities left their posts for other prosperous African countries as well as Europe and North America. Awumbila et in (Dzorgbo 1998). In the particular case of migration of health professionals it is estimated that over half of doctors trained in Ghana have migrated. It is however important to note that other socio-cultural factors other than economic also account for recent migration of Ghanaians making a realistic explanation of Ghanaian emigration a multi-diciplinary. Mariam et al in (Achanfuo-Yeboah, 1993).

 Overview of Migration in Denmark

There is a relationship between trade unions (including migrant workers), employers and governments in the labor market. The general principle governing international migration affect over all policies in the host countries given rise to dialogue among these parties. Immigration and for that matter integration has been leading policy concern for many countries around the world which brings about political polarization regarding immigrants. Similarly, transnational migration flow of migrants also creates numerous policy challenges, as well as opportunities for receiving countries. (Haddal, C. Chad 2009) . As one of the objectives of the Acts of integration in Denmark, the Act provides and ensure that newly arrived aliens are given the possibility of using their abilities and resources to become involved and contributing on an equal footing with other citizens of society. However all Governments have the right to determine whom it admits into its jurisdiction and making it an obligatory to accept their own citizens, making the admittance of non-citizens the prerogative of individual Governments. 

When it comes to immigration policy, Denmark has a mixed record according to Bertelsmann Stiftung (2009) making the development of the Danish labor market benign. Pointing at the discrepancies between unemployment and employment that show a positive trend among adults, limiting Denmark’s current integration policy, he added. Danish governments have initiated a set of policies aimed at helping immigrants integrate into the labor market, including training and retraining programs, language courses and special programs for bilingual children in the school system. According to the OECD, Denmark is taking active steps to improve immigrants’ integration. Integration in the labor market is a key issue on the Danish Government’s agenda, and there is a developed integration program for newly arrived immigrants with a unique emphasis on labor market integration. While these policies aid integration, a number of policies make integration more difficult and undermine efforts by immigrants to identify with Denmark (Bertelsmann Stiftung, 2009). It is worth noting that Danish governments after 2001 have not prioritized combating xenophobic attitudes among Danes according to Bertelsmann. This development among others questions the real commitments of government in achieving realistic integration outcomes making the whole integration process and outcome a myth rather a reality
CHAPTER TWO,
Methodology

 This chapter introduces some of the main considerations shaping the structuring of this research. It further highlights and justifies the choices made vis-à-vis the empirical, data collection and the concepts relevant to the study. It also pinpoints the limitations of the research. The chapter equally presents, explains and justifies how research was conducted with a focus on the choice of research design and methods used in collecting and analyzing data.

 Presentation of Research Methods

Research Design

The study shall adopt a qualitative research paradigm. Qualitative research strategy seeks to explain the kind of data the research seeks to generate. Bryman, (2004:), indicates that qualitative research  is  usually associated with generating knowledge and empirical data through interviews, focus group, participant observation, and so on. The purpose of qualitative research is to understand a particular social situation, event, role, group or an interaction
. 

Case Study

The study shall also adopt a case study research strategy. The purpose of a case study research is to explore in depth a program, an event, an activity, a process, of one or more individuals. Bryman and Brugess (1999) define a case study as “a research strategy which focuses on understanding the dynamics present within single setting”
. The case study typically examines the interplay of all variables in order to provide as complete understanding as possible to an event or a situation (Yin, 1984)
. As noted by Bryman, a case study research is concerned with complexity and particularity of the case under investigation
. In the singular case of this research, the study shall try to answer the research question[s] using some highly skilled immigrants from Ghana. The study has chosen this particular case study strategy because the aim of the study is to explore how highly skilled immigrants from non-western countries are integrated in the Danish labor market focusing on challenges Ghanaian skilled migrants encounter in the integration of the Labor market. Skilled migrants from developing countries are chosen because of the recent influx of skilled migrants from developing countries in general and particularly from Ghana to Denmark which has been seen to be a recent phenomenon. Also, most Ghanaians until recently, made United Kingdom, Germany, Canada and other parts of the world a preferred choice for migration. This surge of Ghanaians migrants to Denmark for studies and subsequently seeking employment in the Danish labor market makes the choices of this study population valuable. Another major reason for this stems from the observation that there is no existing knowledge regarding migrants from Ghana and their integration into the Danish labor market. 

Interviews

In his definition of interviews, Kvale (1996), stipulates that interviews are “a specific form of human interaction in which knowledge evolves through a dialogue”
. They are conducted in many ways which include face to face conversation, telephone interviews, group interviews, individual interviews, internet interviews among others. In order to generate data for analysis, discussion, recommendations and conclusion, this study shall make use of semi-structured interviews with a focus on both individual and group interviews which Kvale defines as “interviews whose purpose is to obtain descriptions of the life world of the interviewee with respect to interpreting the meaning of the described phenomenon” (Kvale 1996:6-7)
. The choice for this method of interview is rooted in its flexibility of collecting data such that the interviewer has several questions in general form organized in an interview guide. In the course of the interview, the interview guide serves as a guide to cover the list of questions itemized in the guide such that several wide range of sub-themes are covered in the interview which leads to a kind of change of sequence and forms. In this way, some questions can be ignored to avoid repetition while some additional followed up questions can be asked.
Focus Group

Focus group interviewing techniques for data collection shall also be adopted. This type of interviews is defined by Bruce (2007:144)as a “style of interview technique designed for a small group of unrelated individuals formed by an investigator and lead in a particular discussion on a particular topic or topics”
. Furthermore, focus group interviews are either guided or unguided discussion addressing a particular topic of interest or relevance to the group and the researcher. In the case of this study, two separate groups of Ghanaians skilled migrants constituted the interview platform. During the interview process the main topic was divided into questions for discussion and each member of the group were given equal opportunity to contribute in the discussion. One importance of focus group interviews is that the interaction among and between group members stimulates discussions in which one group member can react to comments made by another group member and this advantage was noticed in the process. It equally allows the researcher to better understand how members of a group arrive or alter their conclusion about some issues, and provides access to clues of interaction (Ibid: 148). However, this type of interview has its own limitations, one of which is the fact that the quality of the data is easily influenced by the skills of the researcher to motivate and moderate. Also, only groups´ not individual´s opinions are obtained in the results. This method of data collection is important because researchers strive to learn through discussion about conscious, semiconscious, and unconscious psychological and socio-cultural characteristics and processes among various groups
Method of Data Analysis

Considering that this study intends to explore the challenges Ghanaian immigrants face in their integration to the Danish labor market through the migrants’ perspective, qualitative research paradigm will be relevant for the proposed study. This is because it is a largely investigative and explorative research, where the researcher can gradually make sense of how social phenomenon of immigrants’ integration in the hosts society or Denmark arises. A holistic picture shall thus be built based on the experiences and meanings of all participants in the study. 
Techniques of Data Collection

In order to generate data for the analysis of the research, a qualitative content analysis method has been used. Bruce (2007:304) defines content analysis as “a careful, detailed systematic examination and interpretation of a particular body of materials in an effort to identify patterns, themes, biases, and meanings” Bruce
. Also, Bryaman (2004), explains content analysis as “an approach to the analysis of documents and texts that seeks to quantify content in terms of pre-determined categories in a systematic replicable manner”. Qualitative content analysis thus, emphasizes on allowing categories to emerge out of data. In this respect the analysis of the study shall be based on the data that will be generated from the interview transcriptions. This approach will be relevant for the study because it will help in generating or categorizing themes out of the data and concepts that will be used in the study. Similarly, interpretative content analysis which seeks to treat social actions and human actions as text will be used. This brings to the understanding that interviews and observational data can be transcribed into written text for analysis. In this regards, the interviews adopted by the research were transcribed to capture the essence of the accounts of the interviewees. In this way, a means of discovering the practical understanding of meaning and actions of the data analysis is provided. However, this approach of data analysis is technical because developing themes through primary and secondary data is often challenging. This is because many themes might come up and it might be difficult to select few themes from the many themes that might come up.

Selection of Interviewees

For reasons of efficiency and effectiveness, skilled migrants from Ghana who reside in Denmark for work were chosen for the generation of data for the research. Denmark’s Ghanaian skilled migrants were chosen because of the increasing number of skilled migrants from Ghana in recent times. On both individual (II) and group interviews (GI), consideration was given to Ghanaian skilled migrants who have worked or are currently working in Denmark as permitted by law. The participants were considered for interview about the challenges encountered by Ghanaians in the Danish labor market. It was deemed necessary to select Ghanaian skilled migrants in Aalborg because of accessibility, time and resources. The research would therefore be careful in using the information to generalize since there might be exceptions in other parts of the country in terms of the challenges that Ghanaian migrants encounter. However, the information that the interviewees will provide could serve to reach conclusions.
The Interview Procedure

Two group interviews and four individual interviews constitute one of the main sources of empirical data for this study. Before the interviews, the interview guide was sent to the interviewees to give them prior knowledge of the questions. The group interview was conducted at the residents of the interviewees. This platform provided a unique opportunity for the researcher to ask all questions in the interview guide. The choice of the venue also made the interview process lively as the willingness and confident was expressed. The interview was recorded which lasted about thirty five to forty- five minutes per interview. The interviews were then transcribed giving rise to the following codes:

	Codes Used
	Meaning of codes used

	A
	Interviewee 1

	B
	Interviewee 2

	N
	The interviewer

	…
	Short breaks

	Err…
	Long breaks

	Bold prints or italics
	Used to indicate emphasis


Fig 1: Codes and meanings applied in the study

Limitation of the Study

The limitation faced is the relatively small size of the study, thus limiting the study to only skilled migrants based in Aalborg. It would have been desirable if the other African countries were included in the study, the results could have been readily generalised. Notwithstanding this, limiting the study to Ghanaian migrants in Aalborg has also provided a realistic insight of what factors account for the challenges encountered in the Danish labor market.  Another limitation of this study was time and resources thereby limiting the research only to skilled migrants in Aalborg. However given the focus of the research and the availability of secondary data, such as books and articles from internet sources about migration and integration issues in Denmark, coupled with the selected concepts still provide useful grounds for an empirical analysis to be made about the challenges encountered by Ghanaian skilled migrants in Denmark.  

CHAPTER THREE

Concepts 

This aspect of the study is concerned with providing an explanatory platform of the key words or concepts and terminologies used in the course of the work. Possible debate shall be raised where necessary. Since the focus of the study is on challenges Ghanaian migrants encounter in their integration into the Danish labor market, it will be important to briefly define some salient concepts and their major constituents.

Integration 
The objective here is to find a definition of the term “integration” and to ascertain what integration means to the people in the field of academics, the Danish society and to Ghanaian skilled migrants. It should be noted that this study will as well be open to other perspectives on the term or other terms used interchangeably with the term, which will of course provide a mixture especially with the term assimilation and adaptation. The concept has therefore been defined differently by different scholars in attempt to bring understanding and contribution to knowledge of the phenomenon.

The word integration origins in Latin word “integration” meaning “to complete” or “connect several parts. According to Hemburger the aim of integration is to create a multicultural society where different cultures have same rights to exist. The result of that should be equality of all ethnic groups in society Andersen et al (2005) in (Humburger 1997:138-142) .  On his part, Holzner (1967), defines integration as “… a relationship among parts through which they form a whole, so that the whole has its own distinct attributes, its own boundary, and its thus recognizable as a separate structured entity” (Burkart Holzner 1967) . This thus implies that, in the case of Ghanaian skilled migrants in Denmark, their integration into the Danish labor market makes them part of the Danish society and its labor market where they enjoy their rights as Ghanaians and yet still identify themselves with the host country in this case Denmark. Thus, whilst living in Denmark Ghanaians still have their rights to live same as the citizens of Denmark. It makes it a distinct feature of other forms of integration that forces migrants to abandon their values for the values of the host country. 

According to Evanoff, “integration concerns itself both with the psychological process by which individuals begin to incorporate values from the host culture into their own system of values and with the process by which the host culture may also be influenced by the values of sojourners” (). This thus, makes integration a dual process by which both the receiving country’s population and the immigrants have influence on each other’s values without any of the group compromising theirs.

 Another perspective of this concept is captured by Kloss (2010), when he indicates that the term “cross-cultural adaptation” is sometimes being used to explain or define integration. He defines the term as being a “dynamic process by which individuals, upon relocating to new, unfamiliar, or changed cultural environments, establish (or reestablish) and maintain relatively stable, reciprocal, and functional relationships with those environment” (Andrea Kloss 2010) . This, thus is achieved when member of both parties- the host society and immigrants are willing and committed to the integration process. Both immigrants and members of the host society have to foster and maintain a reciprocal respect of the distinct cultural values and identities that differentiate one group of people from the other. 

Also, Böhning and de Beijl indicate that, if integration is anything other than assimilation, it has to allow for dissimilar cultural perceptions and practices of the family society (Bohning and de Beijl). Giving their notion of understand of the term in the labor market, they mention that the term can be encapsulated as, “comparable groups of workers [who] should enjoy comparable opportunities and outcomes in terms of employment, remuneration, socio-economic status and other labor-market relevant characteristics”(Bohnning and Beijl: 2) . They further indicate that, the term is not about how an individual or a group advances but a comparison over time between two or more groups and a question of whether relevant characteristics become more or less similar. Such characteristic as equal opportunity for jobs, equal pay and working condition, equal opportunity to promotion without discrimination among other issues is achieved. If these characteristics are fulfilled among all members of the society and its labor market, then integration can be said to have been achieved.

Integration as defined by various scholars above may however mean something else to Ghanaian skilled immigrants; this therefore requires a conceptual understanding of what the term means to them.  In this light, the following statements are drawn from the various expressions of the skilled migrants about what they consider to be a fulfillment of integration: 

“…government policy that will absorb me into the Danish society…”

                                                                                                            (Appendix I, II(1): 24)

“Integration for me involves a lot. Basically it has to do with making yourself part of the system, the Danish system. By integration you [as] a foreigner is made part either through government policy or your own effort to be part of the system such that you don’t feel discriminated at all in all sphere of life.”

                                                                                                                 (Appendix I, II(3): 37)

“…integration simply means putting parts together. So, if I am going to look at integration it is putting like political, cultural, economic parts together.” 

                                                                                                             (Appendix I, GI(2):11)

“… I think basically it has to do with adapting to your new place in terms of working with your new place, in terms of getting to your new way of life practically about their social settings, about their education to be specific, about job opportunities and finding it easy to live without many problems.”

                                                                                                             (Appendix I, GI (1):3)                                                                                                                                               

On a different platform, the Danes views of the term come in the wake of the following conception of the term:

The definition of the term appears to be focusing much on economic than the cultural aspect of integration in which most literatures on the term duels. According to Scmidt , “the debate about integration in Denmark among old and new-Danes seems to concentrate very much on the labor market”. This definition is based on the political ideology and inclination or government in power. In the instance of the social democrat in particular who see growth and material value as the best way to integrate new-Danes and this is done through some new job affiliation with either the private company or the public sector (Ibid.) . This means that those Ghanaian skilled migrants who have jobs are integrated in the Danish society and its labor market. Kloss (2010)  in making reference to the Danish Ministry of Refugees, Immigration and Integration Affairs and Integration law indicates that, integration consists of three general columns: Job, Education and becoming part of the Danish society. He indicates that in 2005 , the Ministry developed  a plan of integration which focused much on economic integration but lacking in its policy statement of multiculturalism and diversity in Denmark.

On the hand, the Copenhagen Municipality defines integration according to Kloss (2010) to mean the adaptation and acceptation of customs and values and the inclusion of these values in their discussion. By this definition, it means that immigrants must adapt to the host society by learning their language, living by the national laws of Denmark as well as respecting the customs and culture of the host society that has the dominant culture  (Ibid). In a very same way, the major culture is asked to respect by accepting the culture of the minority group once their customs and belief do not contradict with the principle of democracy and human rights. Also, the minority are not obliged to take over the dominant culture of the dominant group (Kloss 2006)  . Thus, integration is a two-way approach where immigrants are given some space and flexibility to adapt and where the host culture takes on board some element of the immigrant’s culture which include their food, clothing, words among others, Schmidts. 

Another perspective to the definition of integration could be that taken from the Dansk Center for Integration og Analyse (DCIA) that analyses the Danes’ expectation of integration. According to Kloss (2010), their idea was to make it easier for foreigners to “become Danish enough for Dane” (Kloss 2010) in (DCIA: own translation). This assertion makes the Danes’ understanding of the term look more assimilation than the other definitions of the term. This understanding will be very relevant to this work as it shows the posture of Danes towards integration as against the policy option for a successful integration as outlined by the government. The (DCIA, 2009a) finds three outcomes of the study: to speak Danish, to work and to follow the law according to Kloss. Further, he indicated that for the Danes, everyday life foreigners have to integrate. Contrasting the Danish culture to the respondents’ definition of the term, the survey indicates that only 10% of the respondents see speaking the language, to work and follow the national laws as prerequisite for integration. Kloss (2010) 

What is the way forward, a policy of assimilation or integration seems to be a nagging question in integrating migrants in the Danish society. According to Bashy Quraishy the term has become a magical word which people use in the course of both public debate and by government. But in reality there is strong demand for a wishful thinking for assimilation. He indicates that a large segment of the Danish society still has no interest of collective living conditions of ethnic minorities. This assertion coincides with Kloss’s reference of Euro barometer (2000) which described Denmark as “polarize country” in which a large part of its population are intolerant towards minority group but at the same time largest  percentage of active tolerant people in EU. Quraishy indicates that, the term becomes a successful one when it applies to groups like the Poles, EU- citizens and then Scandinavians. When it comes to ethnic minorities however, who are essentially different from the majority, as with Africans, Turks, Pakistanis or Moroccans the process of adoption takes another route (Quraishy Barshy).  Kloss indicates however that, in the Euro barometer (2000), the majority of the Danish population do not expect foreigners to give up their own culture, except “those aspects of their cultural life that violate domestic legislation”. Kloss in (Hedetoft 2006b) . This debate also takes a new political discourse of integration and diversity as most of the political parties like Danish Peoples Party, which is often being referred to as anti-immigrants while other parties advocate for diversity. Other political parties foster for diversity with the aim of taking advantage of diversity and foreigners with different backgrounds. This thus means that, depending on the political party in power, the attitudes and the policy for integrating immigrants then become a prerogative of the government in power.  

Culture

The rapid increase in cultural exchanges within the last few decades has led to various approaches about the concept of culture.  One of such approaches locates in the view that culture signifies those norms and values that bind members of a given society together as a homogenous entity Kuada (2008:7)
.  According to this thinking, the ways of life of people living within a specific environment is regulated by a consensus of aspiration, values and orientation. From this reflection, though Ghanaian skilled migrants do not come from the same ethnic backgrounds, they identify themselves with the common understanding of a common cultural heritage, hence common cultural challenges when they find themselves away from their native environment. This thus makes them a common entity in the same way as the residents of their host country are bound by similar values and norms at the national level. Another view of culture looks at it from the viewpoint of the resistance it produces when it comes to multiculturalism. According to Sachman (1992 37: 140-161), while rejecting homogenization, this school of thought focuses on different perspectives of culture and underscores the fact that members of a given group share a common frame of understanding and interpretation makes them to distinguish themselves from others
. This understanding may result to Ghanaian migrants’ consideration of themselves as being different because of shared beliefs, norms and values. This notwithstanding, another perspective of culture seeks to challenge both the differentiation and the homogenization perspectives of culture as outlined above. Quoting Sachman (1997) and Gullestrup (2006), Kuada (2008:8) argues that cultures are complex, diverse, fragmented pluralistic and sometimes paradoxical
. The suggestion of this perspective is that societies endlessly change the configuration of culture and as a result complicates the perception of culture as a stable phenomenon. In this view,  Gullestrup and Kuada (1999: 155-174) , posit that individuals are better perceived as having fragmented and fluctuating self-concepts derived from the multiplex of culture
. It is important to note that while this view of culture will constitute the main platform in this project, there shall be interplay of other strands of culture in order to have a proper grip of the contrast that exists between the various cultures involved, in this case, the Danish culture and the Ghanaian culture which has the tendency to result to the belonging to multiple orders of groups, subgroups and even super-groups as a result of the international nature of the university in question.

Labor Market Integration
A labor market can be seen as a place where workers find paying work, employers find willing workers and where wage rate are determined. The labor market just like other markets could also be described in terms of supply and demand components. The supply side primarily refers to the number of potential workers and with the requisite qualification or other characteristics that they offer which ultimately help them to acquire a job. On the other hand, the demand side refers to employers’ requirement for their staff for specific job schedule in the market. In the labor market, labor services are exchanged and it is the interaction of potential workers on the one hand and firms, organizations and individuals on the other that determines, in part, the price of labor, the number of workers employed, and the working conditions attached to employment such as the work schedule and specific duties. In the light of this definition, labor market integration could therefore mean those migrants who travel to Denmark with the intention to stay and acquire a residence status and submit themselves to employers for the service in the labor environment for remuneration. 

Application of the Concept

Based on the above argument, this concept would be applied in the analysis to find out whether or not Ghanaian skilled migrants are indeed encountering challenges in the process of their integration into the Danish labor market. Notwithstanding the fact that the labor market itself has its own strict rules and regulations, the concept would still be a useful tool to measure how the migrants get themselves integrated into it.
In-group-Out-group 
Another convenient concept is the in-group and out-group that has been used in the social science to explain human interactions. From the view point of Tajfel et al. (1971), the concept of in-group is described as a social group to which a person psychologically identifies as being a member
. On the other hand, an out-group is a social group to which an individual does not identify with the in-group. What may be considered as distinct or differences among these groups are on the basis of race, religion, gender or culture. This conceptualization has made the concept an appropriate window of focus when analyzing the dynamics of the labor market during the process of integration of skilled immigrants. This is especially true when investigating cultural encounters in the labor market and, where immigrants with different cultural backgrounds have come into contact with their potential employers of the labor market who are mostly nationals of the host society. The effects of this concept could be traced to be in the light of stereotyping, discrimination among social actors due to impaired collaboration amongst among these groups. The reason for this thinking is rooted in the understanding that people with similar or the same cultural background would generally prefer to work together than those considered as foreigners because of what they share in common- their value systems, practices, religion or what might be considered as common culture. According to Aronson (Aronson 2010), this is more likely to happen under certain conditions where people tend to have preference or affinity for one’s in-group over the out-group, or anyone viewed as outside the in-group, especially when it involves views on issues of subjective nature
. That is, under conditions where group categorization is psychologically salient, people would shift their beliefs in line with in-group social norms which could in turn result to group polarization within the society, community, company or organization. In the same light, McLeod (2008). posits that persons´ sense of identity is based on their group membership(s) as this constitutes an important source of pride and self-esteem. He indicates that this makes the world to be divided into “them” and “us” based through a process of social categorization. In his observation, he quotes social identity theory which states that the in-group will discriminate against the out-group to enhance their self-image (In addition, McLeod postulates that the central hypothesis of social identity theory is that group members of an in-group will seek to find negative aspects of an out-group, as a window to enhancing their self-image
. With this mindset, it is arguable that this could result from stereotyping and thus serve as an expression of evaluation of the out-group. In return, it is likely to increase the bond and cooperation between those who for some reasons may consider themselves as the out-group. 

Application of the Concept

As a concept, the ingropu-outgroup seems to focus on beliefs systems, stereotyping and other aspects that have the tendency to concentrate within than without. Based on this, the concept could have negative influence on integration of migrants in general. However, it would also be a useful yardstick to measure how the Ghanaian skilled migrants get integrated into the Danish labor market. 

Social Networking

Migration researchers have typically defined migrant networks as interpersonal ties linking kin, friends, and community members in their places of origin and destination. But there are other kinds of social ties for migrants especially those involved in activities in their country of destination. These groups do not follow a specific pattern as they are formed either on ethnic lines, people from the same country of origin and any other characteristics they consider common among themselves which they use to promote their interests. Acording to Faist (2000), migrants’ relations and networks became new keywords to update sociological reflection on ‘relational spaces’ in the world giving rise to some new analytical categories. He indicates that transnational social networks are not all the same. Their size, heterogeneity, power and also self-awareness (even for their members) are all dependent variables of macro-structural issues such as the geopolitical role of the country of origin, the members’ ethnic identity, their type of insertion into the destination country’s labor markets, and so on. Undoubtedly highly skilled migrants’ social networks will be wider, more heterogeneous, powerful and conscious than those of the unskilled; at the same time regular migrants’ networks will be more integrated, interactive, and interdependent in host spaces than those of irregular or forced or even smuggled or trafficked migrants; and so on
. According Bosiako (2009) studies have shown that, migrants create informal social networks in their settling process that eventually give way to migrant associations sometimes and more particularly, these networks are formed for cultural, economic and other reasons
. 

Application of Concept

Understanding that most at times these networks are considered as reliable intermediary actors, it would be plausible how networking impacts the integration of Ghanaian skilled migrants into the Danish labor market. In this regard, it would be plausible to verify if Ghanaian skilled migrants also have these characters and the extent to which they use it to integrate themselves into the Danish labor market.
CHAPTER FOUR
Thematic Analysis 

The thematic analysis of this study which is centered on challenges faced by Ghanaian skilled migrants in Denmark shall be on the basis of themes generated from the interviews.  Accordingly, the concepts outlined in section three of the study shall be applied to provide a comprehensive understanding of the findings while attempting the provision of answers to the research question. Therefore, this section of the study aims to provide a cogent analysis of the themes arising from the research which include: cultural huddles, forward and backward polity, cronyism and biasness, misconception and care-freedom and demand and supply. Theses lenses of examination are expected to unearth their contribution either to achieve or hinder integration of immigrants. Below is the pictorial illustration of the analytical tools to be used.
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Fig 3: Analytical trend

Source: Author’s own design                                

The above diagram provides a pictorial view of the analytical process. As a result of the shortcomings of using one data source to carry out, interpret and analyze data, a blend of the interview, concepts and available documents would come into play for detailed analysis.

Cultural Huddles

The culture of a people plays a significant role in influences their behavior, governmental policies and even their response to others. These behaviors if not documented and adopted by law get unconsciously or consciously transmitted through the social fabric and as a result create a common framework of understanding. 

To start with, Language seems to be the gateway into any given society as it provides the migrants with the necessary arsenal to communicate with people of the host society. This falls in line with Esser’s observation (2006), when he posits that “language fulfills a number of functions and significantly plays a role in the process of individual and social integration” . He goes on to say that language and accent can act as symbols of belonging or foreign that can give rise to differentiation and discrimination. In his view, this gives rise to a strong interest among immigrants in the acquisition of the respective national language when the corresponding preconditions are fulfilled
. This observation indicates that language is the everyday medium of communication and resource in the context of education and the Danish labor market substantially depends on the proficiency in the Danish language. It is therefore unequivocal that as skilled migrants, Ghanaians feel the pressure of culture as a hindrance to their integration into the Danish labor market. Thus, it is not surprising that the Danish language stands out as the greatest challenge to Ghanaian migrants as observed by one of the respondents when he asserts that the “Danish language is very… important if one wants to be absorbed or have a job in the sense that everywhere you go or any place at all you happen to find yourself, one thing they ask you is if you can speak Danish… Even … these menial jobs that you are required in some places to have some little knowledge in order to communicate with your counterparts or your boss” (Appendix 2:13). He further highlights the impossibility to get into the Danish labor market without knowledge of the language by intimating that “migrants who have not been able or who cannot speak Danish find it very difficult to get jobs because Danish is needed for communication within the organization or company (Appendix 2:13). Besides, language limits the expression of acquired and required skills as captured by one of the respondents when he states that the Danish language hinders his integration into the Danish labor market because he  “was expected to teach at the basic level where the medium of instruction is Danish” (Appendix 4:35-36). 

It is interesting to note that all the immigrants agreed to a fact that the language (Danish language) is crucial as most of them have been affected in one way or the other for not having competency in the language. This is because they have not been able to acquire certain jobs as a result of this factor. Also, many of them attempted in learning the language on various platforms and can speak little Danish and yet have problems in getting jobs. It is equally interestingly to observe that, even though most of the immigrants have shown a high sense of commitment in learning the language, it is not clear if these efforts include the intention to use it in both their private life and for work purposes. For many of the immigrants may not be willing to speak the language during their private life like when they are with their families. This decision may also arise out of fear to lose the language of their country of origin. Among the eight interviewees, six interviewees cannot speak Danish fluently even though each one of them has been in Denmark for over three years. Only one of the interviewees said he is married to a Dane and thus feels integrated because he also speaks Danish. On this particular account he had this to say: “I am part of the system because I can see myself speaking the language and then I am married to a Danish lady. I have job and I am given the permit to stay. And eventually, I am going to stay to support my wife and to work very hard. I see myself as a Danish person.” (Appendix I, II (4):41). This however, does not suggest that, those who are committed to speaking the language may not have intention to leave Denmark for Ghana in future nor those not showing committed to speaking the Danish language have no intention to stay longer in Denmark. What it means is that, there is very likely for those showing commitment to speak the Danish language to more engage in the socializing and this eventually makes them more integrated than those with low level of commitment to stay longer. This is because, being able to speak the national language makes things easier in interacting with the natives and that can foster the relationships between the immigrants and the citizens. It can also mean that although the immigrants are willing to learn and speak the Danish language, they want to decide which language they want to speak in their private lives. It is gratifying to note that being able to speak the Danish language does not mean that you can get a job. This is because, it is considered as the immigrants’ responsibility to get them integrated in the country and society by striving to fulfill the requirements for integration. It is also realized that been able to speak the Danish is one thing and could be interpreted by employers who determine the degree of fluency or competency in acquiring a job in the labor market. Also, since there are no standards of measuring who speak good Danish, bias employers may exploit the situation to their advantage contrary to immigration laws governing integration of migrant.
 It will be very true that Ghanaian immigrants under such condition or situated could be discriminated against in favor of nationals who they are comfortable to work with by these employers. It could also mean that, migrants’ deficiency in the language may hamper smooth operation and conduct of business if he is employed. This is because, communication is important when conducting business in an organization or department. Also, communication takes place when there is understanding between the parties communicating. And once there is the absence of fluent communication, they may not qualify to be employed. It will therefore be quite reasonable to say that, Ghanaians immigrants who could not express themselves well in term of the Danish could be facing challenge in their integrated into the labor market. This is particularly true when it involves jobs that require good language skills. And this could also not be applicable to those jobs that do not require the use of language.

In a related development, language becomes disincentive to immigrants when it is used as measure to determine one’s qualification into the labor market. It is indicated among other issues that, the Danish national language is prerequisite to obtaining a job in Denmark. To emphasize the relevance of native language as a pre-requisite to integration into the labor market, Schultz-Nielsen (2001) alludes to the fact that being able to speak the host country´s language well increases the chances of getting a job and that could obviously be an advantage. In the case of Denmark, he notes that both the public and private sectors make the Danish national language a strict requirement in their recruitment process. These attitudes do not promote integration. According to the definition of integration among the Danes, having a job is considered as one of the criteria in determining integration status of immigrants. So, if the language competency has become a measure of job acquisition, then it will defeat the whole purpose and process of integration. The request of the Danish national language as a requirement seems to lead to confusion as to the real meaning of the term among stakeholders. The problem stems from the fact that, whether immigrants’ job acquisition comes first before any other requirement from immigrants or they need to acquire the national language before they can access jobs. This position therefore makes the integration difficult if not impossible to achieve. If the true meaning of the definition is anything to go by, then all the three component must go hand in hand or be promoted simultaneously in order to achieve integration
.
This position contradicts Scmidt’s observation that, the debate about integration in Denmark among old and new-Danes seems to be concentrated very much on the labor market. He mentions that it depends on the political ideology or the government in power and alludes particularly to the Social Democrat who see growth and material value as the best way to integrate new-Danes (immigrants). In his view, this is achieved through new job affiliation with either the private company or the public sector
. This is confirmed by one of the respondents when he declares that: “I am part of the system because I can see myself speaking the language and … I have job, I have [been] given the permit to stay… I see myself as a Danish person (Appendix 6:41). This mindset means that those Ghanaian skilled migrants who have jobs are integrated in the Danish society and its labor market. It could also mean that those immigrants who are not able to get jobs as a result of their handicap in the Danish language cannot be considered as being integrated.
This observation means that the Ghanaian skilled migrants without jobs as a result of language inabilities cannot be considered integrated. 

In addition to this, respondents suggested that the ultimate goal is not about speaking the language but speaking it with fluency when he posits that:  “... I am handicapped in the language even though I can speak very well. But if I speak [the natives] … don’t feel that it is good enough [for] work”(Appendix I,:13). The underlying message of this is that being able to speak Danish is one thing and being considered for speaking it acceptably is another. This makes it clear that the standard for measuring who speaks good Danish has become the prerogative of employers in the labor market. They determine who speaks good Danish and who should be considered for employment on the basis of their standards. Also, since there are no standards of measuring who speaks good Danish, bias employers may exploit the situation to their advantage contrary to laws governing integration of migrants. It might be true that Ghanaian immigrants under such conditions or situation could be discriminated against in favor of nationals who the employers may prefer to work with. It could also mean that migrant’s deficiency in the language may hamper smooth operation and conduct of business if he is considered for employment. In the same vein, a respondent who has not been able to get a job that fits his educational background notes that “Although I can speak little Danish, I cannot still find a job in relation to my competency, …So I am handicapped in the language even though I can speak very well but if they look at the native language they don’t feel that [mine] is good enough.”(Appendix I:13).  

Also, there seems to be the culture of fear within the Danish political elite. This fear is then reflected in their policies which somehow pose as a challenge to skilled migrants. This fear is probably triggered by the understanding that foreigners might take advantage of the smallness of their population to “collapse their economy” as suggested by one of the respondents (Appendix 3:30). In his view, this accounts for the coupling of the “Ministry of Integration, Refugee and Immigration Affairs [with that of] the immigration service” (Ibid.).  This according to him leads to the attachment of “some political weight to the Ministry” unlike in other places with higher immigration rates like the US (Ibid.). As a result, this makes it difficult for the Department of migration to act independently and may help to account for the stringency placed on language as a government policy to regulate integration. With this understanding, he questions why a migrant must write and pass “a very difficult exam because there are people who can speak Danish very well but they can’t write” as a stiff requirement for integration (Ibid.). In the light of one respondent, the challenge of language renders acquired skills useless and irrelevant as a result of inability to communicate. He exemplifies this by alluding to the health sector and questions the means by which an employed nurse who does not understand Danish would communicate with a patient who also does not understand or is not willing to speak English” (Appendix 2:13). In his words he intimates that:

… the operational language here is Danish. So you can have a basketful of experience but if you cannot communicate in the Danish language, those experiences would be useless. You might not be able to use it because you cannot communicate. The working language is Danish. And then secondly there are no so many international companies where they speak English and where you could be absorbed in order to use your previous experiences (A2:14).

However, the Danish government operates on a policy that provides free language classes to new migrants for a number of years in order to ease their integration process. This suggest the existence of a “formal reception and settlement program for migrants who arrive in Denmark for studies or other economic reasons, [to whom language] constitute a challenge” (AppendixI:32) This notwithstanding, while the policy is laudable, it becomes a hindrance because it is a “yard stick for measurement of success or otherwise in the acquisition of jobs in the job market” (Ibid.). This challenge stems from the fact that it excludes a complimentary policy which facilitates migrants’ integration into the labor market while studying the language because the simple understanding of studying means living which entails sustenance which requires a source of resources. This is rooted in the understanding that most of the jobs do not require immigrants “to be hundred percent in speaking, writing and reading before [being able to do the jobs] and as such can serve as a platform of on-the-job-training (Appendix 5:39).

Moreover, cultural difference is viewed by some skilled migrants as a challenge to their integration. From his observation, one of the respondents observes that Ghanaian migrants are seen “different” in the community (Appendix 4:33). He further observes it is not uncommon for him to be asked if he is “a Muslim” and when he responds in negation, there is an expression of disbelief (Ibid.). Recounting his experience further, he notes that such discussions often take a cultural dimension with some of them ending up to express discomfort with the migrant’s “way of life …[which they view] as something different… as some prejudice” (Ibid.)

This implies that Danes may be asking such cultural questions on the basis of their religious background or orientation they have about Muslims. It could also be the shared belief and orientation they have as members of the Danish community which is predominantly non-Muslim. If their society is dominated by a particular religious belief it may influence their belief, practice as well as the way they interact and associate. Also, the natives could be showing prejudice especially if they are meeting a person who does not share their values, belief and faith.

The theme can thus serve as a tool of cultural differentiation and a platform on which in-group and out-group flourishes. Notwithstanding the cultural differences or challenges as numerated above, culture could also be seen as a concept that provides a fertile ground for the smooth integration of some of the migrants. A case in point is that of the interviewee who categorically stated that he could speak the language, is married to a Dane, is employed and therefore sees himself well culturally integrated into the system. This therefore makes it difficult to conclude on culture as only posing a challenge to skilled migrants’ integration.
Cronyism and Biasness

The Danish labor market is largely centered on recommendations of social acquaintances. This makes networking to play a crucial role when it comes to employment and this has the tendency to perpetrate favoritism against those without prior acquaintances within the Danish environment. Employing from the concepts, this is where the ingroup-outgroup comes into play. The result of such favoritism leads to biases and poses as a hindrance to migrants while subjugating employability of migrants to providence.  Generally, such a social labyrinth is not documented anywhere and therefore the most serious hindrance comes from the fact that the new migrant is unaware of the existence of such an invisible construction. A construction which largely flourishes in the Danish labor market because some of the respondents observed that the nature of the jobs does not require workers to have a perfect knowledge of Danish (Appendix 5:39). The result is that the migrant’s focus is directed towards conventional and documented patterns in order to gain access into the labor market and this may constitute the starting point of the migrant’s challenges.

In this respect, one of the respondents notes that his focus of getting a job is his former mates and “the popular Jobnet … that publishes jobs…” (A1:8). This is followed by a similar statement from another respondent who posits that: “…in my area I think that there are a whole lot of opportunities out there as far as marketing is concerned. So there are a lot of jobs in the labor market in Denmark. I think that it has to do with building relationships. You need to know somebody or you need to gain a good recommendation from somebody who is already in the setup … (A1:9). It is thus not surprising that some migrants wonder if the strictness attached to language to get jobs is a government policy “…or its just discriminatory policies by labor organizations or employers” (Appendix 5:38). Expression the seriousness of the challenges he faces to access the Danish labor market, a respondent described the labor market as being “bias towards people…from developing countries...[to have skilled jobs because it is]... much easier for [the skilled migrants] to get menial jobs” (Appendix 4:35). While partly pointing an accusing finger to the economic crisis, he believes that there is a general “disguise form of … biasness [against] … people … from developing countries”. (Appendix 4:33). This connects with another respondent’s observation when he indicates that the “Danish companies are reluctant to hire people from other countries but particularly from developing countries” (Appendix 4:33-34). Shifting the blame on his ignorance a respondent laments by saying that:

“until I came here I didn’t know that… nepotism is everywhere. … here, you virtually get almost every job, almost every job through information from one person to the other and that is just by way of networking. …the internet sources are there but the majority of the jobs that people get here are through friends, classmates and what have you. You can get a job through a friend so the social networking is the most effective for the immigrants; let me be specific because I don’t know what happens to the Danish citizens themselves. But those of us who are immigrants, we barely, almost all the time get information from one person to the other. So that is it (Appendix 3:29). The above analogy also brings in the concept of social networking to bear. However, it would be imperative to state who is more favored in this regard.
In a similar development another respondents recounts his experiences by intimating that: “When you have a network, it makes it very easy for you to get yourself integrated into the society or the labor market because most of the jobs here, even though they are put on the internet or the website where you can find jobs but most often one can get work through the network of relations that you have. So when you have so many friends, you are well connected. Sometimes when there are jobs somewhere, they easily give you information. You can then apply, talk to the boss and get a job. So through networks, it helps so much in getting people integrated. In my case, since I have been here, most of the jobs that I have had have been through network. The networks of relationships that I have, so it’s not very easy to search for jobs on the internet, send an application for you to be considered (A2|:14-15).

This biasness probably stands as a potential starting point to explain why most of the respondents indicated that they are involved in doing menial jobs which appears to be the only window for them. This realization thus give rise to a socially divided environment based on cultural differences as it amounts to differentiation of the migrants by the employers in favor of those from the developed world with whom they identify to be homogenous.   

Besides the government, the private sector of every country plays a crucial role in providing employment to potential employees within that country.  Apart from this, they sometime recruit for employers in the labor market. This makes the private sector to be considered as a potential partner in complementing government effort to provide employment and needs to residents. But when such a salient sector is partly or largely based on cronyism and biasness, the challenges encountered by migrants can neither be easily quantified or qualified.

While these social factors count, it is obvious that the current economic meltdown that is spreading all over the world has acerbated the current challenges encountered by immigrants in the Danish labor market. And as this manifestation becomes widespread, employment opportunities are skewed in favor of the citizens and other nationals that have common relations with Denmark like citizens from the EU. This does not suggest that, the competition to obtain a job in the labor market by Ghanaian skilled immigrants is only limited to between Danish citizens and Ghanaian skilled immigrants. 
There could also be competition for jobs between EU citizens and Danish people and among other nationals including Ghanaian skilled immigrants. It is only evident from interviewees’ assertions that, EU citizen or citizen from Western countries are preferred to that of Ghanaian skilled immigrant by the Danish employers in the labor market. This may be as a result of common relations shared among these groups which might be based on their common history, culture or other identifiable characteristics that makes them to see themselves different from other groups. What it thus implies is that the Danish citizens are more likely to identify themselves with the citizen from EU than those from Developing world including Ghana. The interviewee also mentioned lack of confidence as one of the reasons why the employers discriminate against skilled migrants from Ghana in the labor market. This could be that, they find it more convenient working with their own citizens or other nationals who are from Western countries who they see as culturally homogenous to them. Also, it could be as a result of the fact that immigrants from developing countries’ background share different values, beliefs and practice from them. It could also stem from the mentality that Ghanaian migrants will not be able to perform the tasks assigned to them as compared to the natives, purely based on prejudice.
Forward and Backward Polity

A straight forward journey which would otherwise take a year to be completed might end up taking a century or might never reach completion point if the steps forward are intermittently characterized by counter backward steps. The reason for such an unintended outcome could stem from the impact of other independent variables that might come into play like climate irregularities, monotony or outright injury. Relating this to the present study, the Danish policy on integration is a very attractive package because it provides free room for fundamental elements like free Danish language classes and the classlessness nature of the entire social fabric; elements which are tampered just enough to facilitate integration. The policy further receives accolade since the governmental policy is based on merit. The government thus gets credit for “consciously [putting] up strategies to attract, [skilled migrants and to make it] feasible” (Appendix 3:24) It is probably important to indicate here that the Danish green card scheme which constitutes the very platform of recruiting foreigners for integration targets highly qualified skilled migrants and therefore any migrant who is granted clearance by the Danish immigration is considered de facto highly skilled. Therefore, the very moment a migrant assumes this status, the focus is on skilled jobs and not mean jobs like cleaning and newspaper delivery. as declared by many Ghanaian migrants elsewhere in this study. 

However the limitation or backwardness takes center stage from the time the migrants begin to encounter difficulties to get integrated into the labor market; not as a result of language barrier this time around but as a result of the limited allowance for the thrive of the nooks and crannies of the migrants’ potentials and excellence. This becomes even more serious when the same governmental policy that seeks to implement integration is the very policy that enacts huddles for the integration of migrants. This understanding is captured by one of the respondents when he states that in the absence of a skilled job, the next thing a professional would do is to seek to “create … own business. But the laws will not give you the right to establish your own business... So that becomes a hindrance because I could set up my own consultancy here. ... So if government could review that policy and give … professionals the opportunity to set up their own business, then … it will be useful for us to integrate better” (Appendix 4:33-34).

This observation probably stands behind one of the interviewee’s statement that “there has been that governmental policy to be able to attract foreigners to come and acquire skills, merits in Denmark but there hasn’t been that deliberate governmental policy to be able to make good use of these foreigners. (A1:8)

Besides, the migrants recognized the existence of structures that are endowed with the responsibility to publish skilled jobs to potential employees like Jobnet, Job bank, Workindenmark and so on. However, some of the skilled migrants cried out against these same governmental structures that for failing to deliver the goods when it comes to them. Assessing this realization, one of the respondents made the following statement: “But let me tell you … I am yet to see somebody who tells me that I have been able to get a professional [job] as a migrant through the Jobnet. I am not saying it doesn’t happen but I am saying I am yet to see one” (Appendix 3:27-28) . 

Another crucial step forward that the government has made is to have created a fund that provides graduates with financial assistance while they are looking for jobs. However, the policy only includes migrants who have completed a degree program in a Danish university. It leaves out other skilled migrants with foreign degrees. Reacting to this observation, one of the migrants indicates that:  

“The government also came out and spelled out a policy [through the A-kasse and the C-kasse] … to help migrants who still want to stay in Denmark but are jobseekers. But of course [it is] another challenge in the sense that they have attached a lot of conditions to it. You need to have a lot of degrees. … you need to have the qualifications to have the masters or the bachelors. What about the migrants who have come here under difficult conditions. I mean their educational background, I mean people from the francophone countries, if they come here they find it very difficult to get themselves enrolled into their university because they virtually speak French. Yes I’m a migrant, I have been hindered in several aspects and one of it is my inability to get a job that well fits my profession after completing my school for the past two years (Appendix 3:27-28).

He further contrasts the Danish integration policy to that of Norway in the following statement:

“…if you look at the Danish government, their integration policy, I want to describe it as, [being] … between the deep blue sea and the devil… In as much as they still want to “integrate people” into their system, they have also built a lot of bridges …around them. For instance,…we are just closer to Norway. If you look at their… even though Denmark is the first country in this world to have a Ministry of Refugees, Integration and Immigration Affairs which makes it very difficult because it should just be like a service. [the] Danish Immigration Service but once you have a ministry attached to it, then of course it has a lot of politics into it. So day in day out, it is so dynamic that things change. … there are some jobs that [require you] to be residing here permanently. You need to have a residence permit that is permanent. What they have given me, there are some particular jobs. For instance I have a skill if I find out that I cannot get [a] job within my profession, if we decide to come out as qualified people I mean who have come here to attain knowledge and then we want to establish consultancy…: the law tells us that once you get a residence permit through the green card you cannot do business, you cannot establish things like consultancy … So even though they want to integrate you but they are still not ready because they feel, they have the panic in them, they panic as to if they continue to integrate people, …There is the likelihood that they would lose grip of the mainstream economy to the foreigners. So that is what I mean by they are based between the deep blue sea and the…devil they want to integrate and yet they don’t want to… rule out policies that would…help migrants to easily integrate. For instance look at their language, the Danish language. They want you to have part 1, part 2, part 3, part 4 … the final part to pass that exam before you get a permanent residence. But in the case of Norway, they attach the Norwegian language and civilization to the Masters program. So for instance if I’m from Ghana and I’m going to…Norway to study, most of their universities … have one year Norwegian language and civilization attached to…the main course. So even if you are going to do your course in the Masters program, by the end of the year in the Masters program … you are able to get the language very easily and they don’t stress so much on passing the examination, very difficult examination before you get integrated (Appendix 3:26-27).

These remarks highlight the distinction that exists between what constitutes integration and actual integration. Relating to this dichotomy, one of the respondents indicates that:

 “…Integration is just a word, we can be together but there should be a policy that hammers much on inclusion. For example when you talk about the labor market, they can make a policy that about 20 percent of immigrants should be included at the Kommune. Inclusion here means they should include them at the workplace, at hospitals, and so on. Those who have the needed skill and the language competence in order to work should be included. But when those policies are not put in place, you might have the needed skills to work as a nurse or a teacher and you might have Danish language skills that you can use to work as a nurse, doctor, engineer or teacher and you might not be included in the labor market even though you might be integrated but you might not necessarily be included in the labor market. These are two different words; you can be integrated but you might not necessarily be included (Appendix 2:19).

While these observations may have different interpretations, they all seem to describe a system that aims to break barriers while simultaneously erecting new ones. There is also the understanding that where the government policies are open, the job market is closed to skilled immigrants and vise-versa. The presence of such observations in the system has the tendency to perpetrate the concept of the ingroup-outgroup, whether intended or otherwise. 
The most serious issue however, is that by not allowing migrants to set up business, or to excel in their fields of specialization, the government does not only limit the possibility for them to exercise their potentials but equally loses out on what the government has to benefit through taxes or job creation which eventuality counts towards the rate of unemployment and the gross domestic product of the country. It is on the basis of these underpinnings that one of the respondents concludes that “You apply for so many jobs, you are not even called for interview, not to talk of being recruited to try and see your work” (Appendix 2:21).

It is thus important to note that the introduction of the residence permit that allowed foreigners to stay and work by law in Denmark as part of the integration agenda has raised too much concerns by the migrants. The residence permit often called ‘the green card’ is said to guarantee the foreigners the right to enjoy most of the social benefits like the natives as prescribed by law. As a result, it is important to consider the Danish welfare system when talking about integration in Denmark because the subject sometimes triggers debates within the political cycles. The increasing number of foreigner is often viewed by natives as a threat to the social system and security. Assessing the institution of the residence permit that gives immigrants the legal status to live and work, Alfieri and Mathessien note that the labor market participation of non-Western immigrants is markedly lower than that of native Danes, and their welfare dependency thus higher. Such declarations may thus be the point of departure to explain the complexities that surround the Danish integration process. 
It is worth noting however that despite these policy measures, some of the migrants still perceive the scheme as a window to stay and as a road map into the Danish labor market. Some interviewees expressed mix feeling, misgivings and mistrust of the schemed in achieving favorable integration outcomes. This was visible in one of the migrant’s questioning of the application fee of 6000 Danish kroner that is attached to the “Green Card” applications that only guarantees stay of two years.  This prompts the perception that the cost factor in the form of fee that is attached to the acquisition of the green could be a burden to some of the immigrants who find it difficult to get the skilled jobs they hoped for in the first place. This observation could be viewed from two different angles; either it is too costly for the nature and types of jobs that they end up doing or in terms of not only the value of the money but the duration of the time that legally gives them the right to stay.

Besides, it is observed that if the Danish government is making efforts to relieve immigrants from their economic burden and a burden to the state, it may be inappropriate for the fee to be attached in acquiring legal permit to stay in the country. Unless it is of course that the Danish government only intends to use these skilled immigrants to achieve the labor shortage in some parts of the Danish national economy or its labor market without necessarily committing to real and positive integration outcomes. It will not therefore be wrong, if it is concluded that though, the introduction of the green-Card by the government is a good measure of integrating Ghanaians into the Danish society and its labor market, the cost element constitutes a disincentive to immigrants and could therefore be a challenge to them. 

Finally, just like every social setting, difference between and among groups are inevitable, making the desire for people to protect their interest either as individual or as groups. For this reasons among others they will employ every available means such as discrimination, stereotyping among others in order to achieve that. This acts and practices manifest clearly when there are mistrust, unfavorable condition be it economic, social and cultural challenges especially among identifiable dominant groups. 
Misconceptions and Care-freedom

The misunderstanding of social realities or the adoption of a carefree attitude towards a seemingly serious issue can lead to serious losses, breaking of the law or even physical injury. It is no news that a physician can only prescribe drugs to an infection that they can recognize and to which there is an existing therapy. In a similar manner, the very complex nature of the concept of integration by both scholars and Ghanaian migrants constitutes a serious challenge in itself. It was noted that none of the interviewees has a clear cut understanding to what integration entails: to some, it means getting jobs that suit them while to others it was an embodiment of other socio-cultural factors of their life. It was observed that most ignore the language factor which is crucial in integration as witnessed from various accounts on the premise that most Danes understand English. 

But while this misconception of the term may not be the greatest bone of contention, a more serious challenge could stem from a carefree attitude observed by some of the migrants when it comes to organizations or labor unions that fight for the rights of migrants. This view was visible in one of the interviewee’s declaration that he does not  “have much information about those organizations that are into protecting the interest of the employees in the labor market, especially immigrants who are employed or who work in Danish companies or individual organizations in Denmark “ well, my understanding of integration is that, you live in a society where you can have access to work, access to all provision of society like welfare...be able to interact with people and live just as normal as the host people, like the Danes” (AppendixI,II (2) A:32).2:19). In a similar vein, another migrant intimates that he has not truly “made any effort to be part of any labor organization because, I felt that I should get a job before I join any labor organization. But I have been trying and I have not been able to get job with my qualification. So, I do not find it necessary to join any labor organization as at now” (“ well, my understanding of integration is that, you live in a society where you can have access to work, access to all provision of society like welfare...be able to interact with people and live just as normal as the host people, like the Danes” (AppendixI,II (2) A:32).5:39). And even when some of the migrants are aware of the existence of these structures, they still choose to shy away from them as indicated by a respondent when he notes that “There number of labor organizations even though I don’t know their names and other things. Even the place that I work, I know some people belong to labor union and organizations and that those organizations fight for their interest on the job market but I don’t belong to one (“ well, my understanding of integration is that, you live in a society where you can have access to work, access to all provision of society like welfare...be able to interact with people and live just as normal as the host people, like the Danes” (AppendixI,II (2) “ well, my understanding of integration is that, you live in a society where you can have access to work, access to all provision of society like welfare...be able to interact with people and live just as normal as the host people, like the Danes” (AppendixI,II :39).

Considering that the law is the only point of reference when it comes to defending rights and protecting interest, such an attitude can only add up to the existing challenges because when you do not go close to the things that would lighten your burden, those things would not come to you. From this perspective it is obvious that Ghanaian migrants constitute an irrefutable portion of their challenges.

Another perception relates to what one of the respondents described as “once you are black you will be discriminated against. That is the perception you have even before you applied for the job. And then two, the notion that, on the part of the white, that may be you will not be able to perform like the white man (A5:40). One of the greatest impacts of such perception is the huge psychological pressure they exert on the victim. Therefore, the common denominator of such perceptions is the tendency to subjugate every social mishap (for good or for bad). As social actors of a society, it is plausible to underscore that it is the actor’s responsibility to seek various avenues that aim to alleviate day-to-day challenges. Besides, one would expect every skilled migrant who to at least be aware of organizations that seek to protect their interest in society and in the job market like the one described by one of the respondents in the following statement: “We have one that is F3. It’s like an organization that is in charge of fighting for the rights and liberties of workers. If for one reason or the other you are fired or treated badly at your workplace, you can report to such an organization and they will take up all the legal and other administrative issues that are attached to your dismissal or maltreatment at the workplace” (A3:30). By this common misconception and carefree attitude observed among most of the interviewees, it is interesting to conclude that the migrants identify themselves as singled out by the home society. This common understanding is expressed by their common misconception, carefree attitude and perception probably as a result of the commonness of their challenges. And once such misconceptions are constructed, they kill the motivation for languages classes and investment in other job training courses like IT. This falls in line with the perspective of culture which suggests that the meeting of people from different cultural background can be very challenging. This is because, they could have different understanding and perception of issues based on their value system, practices, norms, and upbringing transmitted to a group of people or person from the environment, school and by families. Besides, persons from similar or the same cultural background are likely to coexist in terms of their beliefs, practices and association. Therefore Ghanaian skilled immigrants who share different beliefs, norms and practices from the native Danes are always likely to encounter challenges as part of their integration process in Denmark.

Demand and Supply

It has been largely said that the Danish integration policy of skilled migrants is based on a candidate’s academic achievements. However, having academic qualifications is one thing and being qualified in a field that is in demand in the labor market is yet another thing. It is therefore not uncommon to find very highly qualified skill migrants but without the right skills for the Danish labor market. This mindset is reflected in one of the skilled migrant’s recognition when he notes that: 

“… I am a teacher by profession and then, I may also say I have a research background. One way or the other I may say I am a researcher. So as to whether that skill enhances my integration or faces challenges with respect to how I can use those skills in the labor market; I will link everything to the language factor. When you are a teacher by profession or researcher and you don’t have language, Danish language competence, it will be very difficult for you to access yourself into the Danish labor market. Even though, there might be some companies where the language may not be yardstick or a ground for you to be recruited into any company in order to work but … I understand when you are a professional teacher or researcher the Danish society can use you because I understand they lack skilled labor with respect to researchers …So when you are a trained teacher or researcher that particular skilled might be very attractive to the Danish government but on the other hand, if you don’t have competency in the Danish language in my case it will be very difficult integrating myself. Although I can speak some little Danish, I cannot still find a job in relation to my competency, in relation to the teaching profession that I mentioned earlier ... So I am handicapped in the language even though I can speak very well but if they look at the native language they don’t feel that it is good enough for you to use it to work (Appendix 2:12-13).

Even in a very open system, situations like this become quite difficult to compromise because in the singular case of the above migrant, his skill warrants a profound mastery of Danish since language has been identified as being the gateway into the Danish society. It is thus understandable that such cases become quite difficult to manage irrespective of the need of those skills

Similarly, the Danish government is noted for giving scholarships to some foreign students from the developing world. However, such study programs are generally conducted entirely in English for a period of two or three years. And given that the programs generally involve full time studies, there is little room to participate in the free language classes up to the level of having a level that may be deemed satisfactory to gain unlimited access to the job market since some jobs necessitate deep fluency in the language. 

Besides, some jobs require appropriate previous experience in order to be employed on the job. Given that most, if not all Ghanaian migrants come to Denmark at adulthood, it often becomes difficult to fulfill the experience requirement for the job. This is the case of one of the respondents who indicates that he has worked as an “information specialist... with the ministry of Information in Ghana. [with duties to carry] out government policies, explaining government programs and policies to the public and then reporting to the government on public reactions to government policies and programs” (Appendix 5:37). While such experience could be rich enough to qualify a migrant for a skilled job, other factors come into play that may render access to the job market difficult; one of such hindrances could stem from the fact the administrative structure may not be exactly the same as that of Denmark; besides, this may be a very competitive sector in which there are a plethora of Danish qualified candidates for the job and naturally, homogeneity alone is sufficient to secure the national the job. Apart from these limitations, other limitations may be linked to language or the treatment of sensitive information that may be considered a threat to national security if handled by a foreigner. 

So, yes the Danish market may be having an acute shortage of labor, yes there might be the need of skilled migrants, but access to the skilled jobs is determined by other independent variables like job match, language and so on. This picture is captured by one of the respondents when he asserts that:

“The government just comes out to say that [they] want to integrate skilled migrants but of course we have also to understand their system. Their system is such that its not all the migrants who have skills they need. For instance they have put up a positive list, we have this positive list and one that does not fall within the positive list. And by their understanding they try to [bring out annual of say for instance] 4.2 percent unemployment. … [meaning] that their economy even though is not the best in the world but is doing well. …So that tells you that their economy is growing and any economy that is growing should be able to throw up jobs. So … they come out with a conscious effort to integrate people. … Denmark [has] already gone far as far as development is concerned. They are sorting out issues with …pension; the issue of water is not a problem in Denmark again. This issue of poverty is not, is a problem globally but of course it’s very … minimal. Because of their system they have a safety net … So their developmental focus is currently … how to handle the engine, pension schemes … It is not for …getting money to the rural areas, I mean floods, they have a very good drainage system. So in that case, my profession I find it very … difficult even though they have that conscious policy of integrating me. … I have used that particular policy that they have established to get some extension, some resident permits to stay so that maybe I would be able to get one work, one job or the other but unfortunately like I mentioned their development focus has changed. Because it has changed, it has put me out of job because I cannot fine… a job within my profession… (Appendix 3:25-26)

In the same light, another interviewee indicates that though his profession is in very high demand in Denmark, it “it has to do with the culture of the people, their business styles. How do they conduct their day to day activities, in terms of buying, in terms of marketing their organizations … But then, if you look at it you cannot run away from the cultural aspect of the people and for that matter I think that I do not have that competence as far as their cultural settings are concerned” (Appendix 1:3). 

Hooked in this dilemma, the migrants have to succumb to accepting the mean jobs that are available but which of course do not provide job satisfaction or a sense of achievement. In this particular case, getting a skill job within the field of development could be next to impossibility irrespective of the degree of experience that a migrant might have had back in Ghana.

CHAPTER FIVE

Recommendations and Conclusion

The study reveals has revealed that integration of Ghanaian skilled migrants into the Danish labor market has not been without constrains. However, there are some windows of opportunities to some of them.  But it would be difficult to state with certainty the degree of the challenges as well as the opportunities being encountered by the migrants due to lack of available statistics to support the claims. Notwithstanding this, the study has shown some challenges that Ghanaian skilled migrants encounter in their quest to integrate into the Danish labor market such as the whole issue of culture; policy direction among others.  

All said and done, the integration of Ghanaian skilled migrants into the Danish labor market has provided a shared knowledge and understanding with the help of the available literature and interviews has provided grounds for one to conclude that, it presents more challenges than opportunities for the Ghanaians’ skilled migrants’ quest for a sustainable integration into the Danish labor market.

The recommendations however is that future studies in this regards should look into the policies that can help the skilled migrants to gain a more realistic integration into the Danish labor market. Other than this it could come to a time where these skilled migrants will not find Denmark as an attractive destination and the country will also lose out from the valuable contributions that the migrants are offering. 
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