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ABSTRACT

Norway is a developed state and a model for otlexMeldping states to follow.
Therefore, a decision such as making military coisgoy for both genders is something that
has to be understood and scrutinized, especiatlguse it is the only European country to do
so and for the fact that it covers an area thatohdeen so debated so far, namely women
and the military.

The purpose of this thesis to find the reasonsnageMorway’s decisionWhy did
Norway make military compulsory for womelR@r answering this main question two macro
theories have been used: realism and gender ggaalit also Segal’'s “Women’s Military
Roles Cross-Nationally: Past, Present and Futim&dry, which has also been used to answer
the secondary question d¢4:there an alternative to the decisiohfle realism theory has been
used in order to analyse the security and peaceigéypothesis while the gender equality
theory has been used in order to analyse the gerglality hypothesis. Furthermore the
thesis has answered to the following questions els What are the views on the decision?
What arguments revolve around the decision? Whatlze problems behind the decision?

By carefully using the collected data, after cregta historical and national context
and presenting the theories, through a thorouglysieathe conclusions have been drawn.
None of the selected reasons stands out as a awor for Norway's decision, although all
of them seem to have a certain level of influentile security seems to might have the
slightest effect, peacekeeping and gender equadityz a higher significance. Education and
norm diffusion are also acknowledged as potentiallying some influence on Norway’'s
decision.

The views presented describe the arguments foragathst the decision, which are
diverse and most of the time opposite. This alloweadultiple perspective understanding of
the way the decision is seen and related to theat&d results.

Having the lack of gender equality and diversitypasblems, an alternative to the
decision, for Norway, would have been to make copsan voluntary for both genders and

afterwards making the Armed Forces more appeadiivgoimen.
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Chapterl. Introduction

The central purpose of this thesis is to understartianalyze the reasons behind an
important decision that Norway has recently made.2013 the Norwegian Parliament
suggested to make military service compulsory amdeusal. A year later, after putting it to
vote, it resulted in having the majority of the nimns of the Storting agreeing with making
military compulsory. When the decision is goingb® executed, there will be an increase in
the number of women serving in the Norwegian Mijitatarting with the middle of 2016.
(Global Security 2015)

It is of high importance to understand the reasbekind this decision because,
although there is too soon to analyze the effattsjight be that Norway is just the first
European country of many to take such a decisionrebVver the comprehension of the
reasons for which Norway chose to make military patsory for women might reveal what

are its priorities.

1.1.Problem formulation

This thesis will discuss two potentially main reas for Norway’'s decision namely:
to improve its military capacities and to make &eotstep towards gender equality. The first
reason is divided in three parts: security, peaggikg and education while the second reason
is divided in two parts: gender equality and noriffudion. Furthermore, the thesis is
pursuing to show and analyse the different viewselation to compulsory conscription for
women and analyse the potential problems that niigive influenced the making of the
decision.

Another goal this thesis is trying to achieve is¢é® if there could be an alternative to
the decision without having the same consequeticexddition, this thesis tries to see what
are the arguments favouring Norway’s decision amdtware the ones that disfavour it in
order to point out whether this is something thifteo states should implement or, on the
contrary, something that actually does not bringhasy advantages as originally presumed.

Therefore the main question this thesis is purstingnswer isWhy did Norway
make military compulsory for women? By answering the main question the thesis’s

purpose is to also try and answer some sub qusssioch asWhat are the views on the

! Another name for the Norwegian Parliament théteguently used isStorting
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decision? What arguments revolve around the decisi® What are the problems behind
the decision? Is there an alternative to the decrsn?

Across the thesis a few terms are used repeatadlp@ of high importance, therefore
they are going to be defined in order to make timaaning clear for the context it is used in.

“Compulsory military service” represents, in theseaf Norway, a period of a year
and seven months in which, people are checkedralifahey have passed the examination
they have to serve in the Norwegian Armed ForceSRN (Norwegian Ministry of Defence
2012-2013:41 Box 6.1) People must be availableifemilitary duty between the ages of 19
and 44. The whole period of a year and seven masfthsandatory military duty is actually
divided in three stages. First of all, there isekamination phase that people go through. This
phase in its turn is divided in two parts. Thetfipart represents an online statement after
which an election comes to pass. The second pi#stfoaa personal visit in a known location
for the check up to take place. Second of allhéf person is considered to be eligible for the
military service the second stage takes place. “magonal service”, usually lasts a year but
it might vary. In this period of time, people trs®rve are schooled and military instructed.
(Norwegian Ministry of Defence 2012-2013:41 Box )6Third of all, some of the people
might need to do the “refresher service” in oradeupdate their military knowledge. There are
cases in which people, even though they are edigdnl the national service, are not drafted.
In those cases, they are included in the “emergeesgrves”. (Norwegian Ministry of
Defence 2012-2013:4 Box 6.1)

As far as gender equality is concerned, the meaamalgexplanation of the concept is
described in detail in the theory chapter. In shgender equalityrefers to the equal rights,
responsibilities and opportunities of women and raea girls and boy's (UN 2001)

Women and military, women and security, women aedcpkeeping are all current
and very interesting debated topics, but the reagonNorway’s decision to make military
compulsory was selected for the making of thisithess because the fact that Norway is
now the only European state to do so and secotigeinvorld after Israel. (Global Security
2015)

In order to analyse the possible answers for ¢éaeihg question which this thesis is
looking to give an answer to, two essential thesoaee mainly used: realism and gender
equality. Each of the theories is used, togethén wmpirical evidence in order to conclude
whether the hypotheses have been indeed reason®dmway’s choice. Furthermore,

“Women’s Military Roles Cross-Nationally: Past, Beat, and Future” theory, written by



Mady Wechsler Segal is used as a gender equaétyryhin order to also find an answer to

the question: Is there an alternative to the dectsi

1.2.Synopsis

This thesis is divided into six chapters. It stadigh the introduction in which, the
main problem, together with the additional questias described and explained, and
continues with the second chapter: methodology.

In the methodology chapter the methods, instruntiemtand approach to writing the
thesis are revealed, together with a series ofaggpions and reasons for the use and rejection
of theories. The process of overcoming obstaclésdarwriting of the thesis and its limitations
are also presented in the second chapter.

The third chapter has the role to create an imdgitaNorway’s history and the
Armed Forces and also about Norway today and itestaines in gender equality. This is
done in order to put the problem of the thesis lignanent with its historical and social
context. Thus this chapter also comprises datatabbresources and Norway as a part of the
Arctic.

The fourth chapter comprises the description, exgilan and criticism of the
theoretical knowledge that is being used in thelyaig for proving or dismantling the
hypotheses. This chapter is followed by the ang)ysiwhich, using all the data gathered, by
using methodological tools, a discussion takesepla®rder to answer to the questions asked
in the introduction.

Finally, after the analysis, the conclusion is preed in the last chapter. The

conclusion provides the answers to the questickedas the first chapter.



Chapter2. Methodology

This chapter comprises the methodology and methodsused in the writing of the
current thesis together with the explanation ofdata collected and used and the materials
selected. In addition, this chapter also includegxplanation of the limitations of the thesis
and of the problems and barriers of writing it dmv they were overcome. Furthermore, an
answer is presented on the rejection of methodsleeuaties.

For the writing of the current thesis, Norway ha®m selected for more than one
reason. First of all, as mentioned before, it is ¢timly European country to do so. (Global
Security 2015) The reason why Israel has not béesemn is mainly because its military has
been compulsory for many years and also becauseewdrave been conscripted before in
other countries during wars. Second of all, andtwhakes it puzzling about Norway is the
fact that it has not had any recent wars andistiécided to implement compulsory military
for women.

Another perspective to Norway's decision could hagen not to analyse the possible
reasons behind it but to analyse the problemstiaa¢ generated it. In the analysis chapter a
short discussion of this kind has been providedrder to show the acknowledgement of its
existence and give an answer to one of the secpmgiaestions that was asked at the
beginning of this thesis, namely: What are the [@wois behind the decision? Moreover, it
would have been very interesting to analyse theahcesults of the compulsory conscription
and to conclude whether it has brought good outsoroe less expected outcomes.
Unfortunately such study could not have been comdlusince the application of the law
starts with 2016 and there have not been any expees to analyse and draw conclusions

from.

2.1. Methodology and methods

With the purpose of providing answers to the probléormulation a deductive
approach has been used. Furthermore, this resesdreled on qualitative methodology.

In the context of national and international charand of fighting for gender equality
and even fighting in wars, a change such as makititary service compulsory for women is
very important and needs to be understood. Thezgiimiorder to find the reasons behind such
a decision, the case study of Norway has been dg@dthe purpose of analysing as many

perspectives and reasons behind the decision, @anaach an answer to the problem



formulation, mixed methods have been used. In théng of the analysis Carol Bacchi's
“Problem Representation” has been used mostly girdle first four questions of her method
namely: “What is the ‘problem’?”; "What presuppasits or assumptions underpin this
representation of the ‘problem’?” ; “How has thispresentation of the ‘problem’ come
about?”; “What is left unproblematic in this profmeepresentation? Where are the silences?”
(Bacchi 2012:21) The first three questions havenhesed together with a document analysis
in order to analyse the problems behind Norwayrsdie compulsory conscription decision,
and provide an answer for one of the secondarytigmssthis thesis intended to answer,
namely: What are the problems behind the decisi®h@. fourth question has been used to
point out the perspectives that have not been adetiged or discussed so far when it comes
to gender neutral compulsory military conscriptioBuch perspectives could be the
educational aspect of military, the organizationha&f military institution and whether changes
have to be made for a better and easier inclusiemomen, who benefits the most and least
from making military compulsory for women, debate diversity related also to transgender
for example, how is the society taking the idedhaf decision and so on. We acknowledge
that some of these perspectives might have a géscrior explanation in Norwegian and
because of the language limitations; these mighe Imat been found. Still, a short discussion
on these silences has been provided in the analysis

The first question from Bacchi’'s problem repreaéioh method has the role to make
the problem or problems that led to the decisid@arc According to Bacchi, behind public
policies there is always a problem that needs teabeed or changed. Therefore by using her
guestions as a method, a more in depth analysibeachieved. (Bacchi 2012:21, 22) The
second question has the role to help reflect dmofindamental arguments for the problem
while the third one has the role of putting theresgntation into a certain context in which it
has emerged. The fourth question Bacchi proposdsmsed on the possible gaps in the
problem representation and also, on trying to findsible alternatives. (Bacchi 2012:22)

Furthermore, document analysis has also been eg=ialagely from Bacchi’'s problem
representation. Document analysis has providethésemeans to scrutinize the available data
and has been used for the “Views on the decisiabtlsapter in order to answer to another
secondary question, namelyhat are the views on the decision? In this cdse method has
been used to compare the two main documents. Datduwemalysis has also been mostly used
in order to answer the main question this thesswpd on answering together with the

theories.



Because of the fact that the problem formulationtted current thesis reflects a
decision and the motifs that have brought to iisterce, there has not been any numeric or
statistical data that could have been used. Funtbier, the use of interviews or surveys has
also not been used because of the fact that thmgvof the thesis has taken place in another
country and the people responsible to the makinghef decision could not have been
contacted.

Furthermore, in the analysis chapter, after thet flrypothesis scrutiny, a short
discussion about the military as a form of educahas taken place in order to acknowledge
that this could have also had an effect. Also,rafte second hypothesis analysis, a short
discussion about norm diffusion has taken placeelased to gender equality for the purpose
of acknowledging that it might have had a possibipact on Norway’s decision. In short
norm diffusion represents an effect drawn fromrimé¢ional interdependence and represents
the process in which policies expand either at raermational level or within the state.

(Gilardi 2013:454) More details about this notiavéa been provided in the analysis chapter.

2.2. Limitations and difficulties

During the writing of the current thesis, there @alveen some difficulties and
limitations. First of all, there has been a languégrrier which has, in a way, limited the
amount of information that has been used. Secomdl,dh a case of a decision so major there
are no absolute ways to conclude all of the reatatsdetermined the people who took it, to
do so.

Therefore, we acknowledge that the reasons prekent¢he thesis most probably
represent part but not all of the motifs behindwoy’s decision. Third of all, there has also
been a problem of sources and information, bedtieesanguage barrier due to the fact that
the decision has been first made in 2013 and wilpbt into practice starting with 2016. The
fact that it is such a new initiative has madeaitchto find documents and most of all statistics
and numbers related to the topic.

2.3. Delimitations

Trying to find the reasons behind a decision sieiNarway'’s is both an interesting
and a complex task. Wazknowledge that finding all the reasons behir@itnot be achieved

based on the reason that one can never be surbewiet can know what did the people that



made the decision had in mind at the moment of ngaiti Based on this, the project follows
to test two possible reasons, which evidently migittinclude all of the actual reasons. Other
reasons that could have been tested could haveldzsed on the influence of other spheres
such as politics or maybe based on the culturaloarscial developments. The two reasons
have been selected based on their importance atioeaavailability of empirical material in
order for an analysis to be achievable. Thereftis, thesis provides a view on the most
relevant of the several possible reasons behindwdlgs decision, which have been
nationally debated, namely, military improvemend gender equality.

In addition to the reasons, this thesis also prewidifferent views on compulsory
military for women, in order to try and complets itnage, such as the problems behind it and
the arguments surrounding it.

Looking at the problems behind the decision, thesis has provided a description and
a short analysis but the area is much broadercaunldl have gone much further. Considering
that this was not the initial purpose, a more iptdmalysis of this subject has been suggested
as a further recommendation for an independentirese Finally, although it might not be
the only alternative to the decision, another sofuhas been provided that may have the

same positive outcomes without having the negaines as well.

2.4. Materials and data

In the writing of the current thesis, a variety ddcuments and sources have been
selected such as articles, official reports, acacdmoks, some of which have been taken
from Norway'’s official websites. Most of all, primasources have been chosen. A series of
documents have also been used, most importanteai thas been the Report to the Storting
(White Paper) “Competency for a new era” which unlgds an entire chapter called “More
women working in the Armed Forces” and which hasvjated a lot of information about
Norway'’s view on the decision. Another importantcdment is called “Norwegian Armed
Forces in transition” and it represents a shorsieer of Norway’s “Strategic Defence review
by the Norwegian Chief of Defence”. These two doeunts have been intensively used in the
analysis chapter. Furthermore, one of the artithes has been described and used in the
analysis chapter has been “No to female conscnptiy Torild Skard. This article has been
used in order to provide and discuss another pointview on Norway's decision.
Furthermore, the arguments pointed in the artieleehalso been used in the gender equality



hypothesis analysis. Throughout the thesis, repartgles, other documents and data have
been collected from official websites such as: Norw official website abroad, The
Norwegian’s Armed Forces website, Norway’s officialebsite in the United States,
Norwegian Government website, the Norwegian Stgidinvebsite, Norway’s official site in
the United Kingdom and the Norwegian Ministry ofr&ign Affairs website.

Since the decision is very recent and the topwahen and the military has not been
very debated or discussed, there has not beerhahigunt of data or sources that could have
been used. This area of knowledge is under devedopand might become a disputed subject
due to the contrast between women and their paaticon in a historically masculine

dominated institution, especially in times of peace

2.5. Chosen Theories and Rejection of theories

Two main macro theories have been chosen for thengrof this thesis, namely
realism and gender equality and a micro theory “Wois Military Roles Cross-Nationally:
Past, Present, and Future” by Mady Wechsler Ségadt of all, realism has been chosen
because of its role in explaining states’ behavena for its close connection to military and
security. Thus, it has been used to show the natuMorway based on its history and past
behaviour in order to see if improving its militazgpabilities for security and power purposes
would be an explanation for the decision of makimgtary compulsory for women. On the
one hand, a good strength of this theory was exacié of the reasons why it was chosen,
which is the connection to military and securityn @e other hand, the weakness for this
thesis was its particular way of explaining theeinational field, which, although it was
perfect when discussing the military and securdyest, it was not as useful when discussing
the peacekeeping aspect. An alternative to usiisghiory could have been to use liberalism,
which would not have provided a base for the exadian of military and security, therefore it
was not chosen.

Second of all, gender equality has been chosandtyse the second hypothesis. This
theory has been chosen because of Norway’s cldnatggender equality is the main purpose
and reason for taking the decision. Therefore & wlaar that gender equality theory fitted the
best for the analysis, in order to see whetherlzatindeed a reason. A great challenge when
using this theory has been to stay clear and facwsethe points of this thesis without
deviating from the main subject because of the flaat it is a very complex and debated
subject and it comprises many views and opiniommther theory that could have been used



for the second hypothesis could have been a femimeory. That would have provided a
narrower path which could have not supplied, bpws, a connection to the military.
Furthermore, in the theory chapter, a short amaligsis been provided to show that
Women’s Military Roles theory is a gender equatityory. This theory has been chosen
because of its close connection to the subjechigf thesis and because of its hypotheses
which provided with alternatives to increase thenbar of women in the military without
making it compulsory. Even more, this theory isistured so that it provided a clear analysis
model which represents a great strength. A substfar this theory could have been one of
“Security, Conflict, and Militarization” written by.ene Hansen in the Oxford Handbook of
Gender and Politics. This has not been chosen beazuts more abstract nature than the one
of the Women'’s Military Roles which, again, provsdan analysis model. Considering that
the other theories are also abstract and vast,ra fooused and structured one, seemed like a

good addition for a good analysis.



Chapter3. Norway

In order to understand Norway’s policies and deaisiand also consider its future, it
is highly important to know more about the counitg, historical choices and roles in
global and local events. Furthermore, it is vegngicant to know who Norway is today
and what it is a part of. With that in mind, thisapter is trying to paint Norway’s picture
by highlighting relevant historical events and alsesent the two most important

elements for this thesis, throughout time, namalitary and gender.

3.1. Getting to know Norway

Helsinki

o
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Tallinn
Estonia

Latvia

Source: Worldatlas, Norway- Large Map Source: Nordacts about the Nordic Region, The Norwegian Flag

This subchapter presents a very compact histofyapivay starting from the Viking
times and until after the World Wars followed byshort description of its oil and gas
resources to show that it is a rich state and blashot least, presents Norway’s appurtenance

to the Arctic area.

3.1.1. Short history

In the Viking era, Norway was composed of multigleall kingdoms. Most of the
Vikings were merchants and warriors. In 872 Harkblérfagre was made king over a
significant proportion of those kingdoms. (Samfuausskap, Brief history of Norway) In
1030 Norway became a single kingdom having Chnig§iaas a main religion. Around the
1300’s Norway’s kingdom included countries suchGagenland and Iceland. (Norway, A
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short history of Norway) Even so, Denmark’s inflaenover Norway made it so that they
formed a union together with Sweden, led by a kolg. While Sweden left the union in the
year 1523, Norway and Denmark continued with itlut®14. (Lambert 2015) In the same
year Norway established its constitution and thad to form a union with Sweden having a
Swedish king. The union ended in 1905, when Nor&/z@conomy started to blossom and
Danish Prince Carl was the new king. (Lambert 2015)

Although Norway was officially not part in the Rir8Vorld War, it did however
secretly offered supplies to Britain. Also, duritig Second World War it remained neutral,
however, Germany still attacked several Norwegitiasc (Worldatlas, Norway: 2) After two
months of opposing, Germany took over. The Goveniratng with the king continued to
fight from London where they reorganized themselvafier the war ended, Norway
recovered and succeeded in improving its econorpgaally after discovering the oil and
gas resources. (Fact Monster, Norway) After theswdorway joined the newly formed
United Nations and soon after, signed the Nortlai{tt Treaty that brought to the creation of
the North Atlantic Treaty Organisation. (Samfunnskskap, Brief history of Norway) Since
then, Norway has been on an ascending path wittngaing economic growth. Even though
the question of Norway joining the European Unias bbeen posed numerous times, the

answer has always been negative. (Fact MonstewaNor

3.1.2. Norway’s oil and gas resources

In 1969 oil reserves were found in the North Sewl s0 Norway became a major
player in the global oil industry. (Samfunnskunnsk&rief history of Norway) Today,
Norway’s oil and gas resources make it the biggesbleum liquids producer in Europe and
also put it on the third place in the world as & gaporter. Estimates put Norway’s oil

reserves in the top of Western Europe. (U.S. Enbrigymation Administration 2015)

3.1.3. The Norwegian Arctic

Norway is one of the eight Arctic states alongfiémmark, Sweden, Finland, Iceland,
Canada, Russia and the U.S. The eight countries bhe@en building up cooperation activities
and forums in order to address the obstacles oartaéhand, but also the opportunities on the
other hand, that the climate change is bringingct{& Council 2015) It's High North
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In addition to cooperation on many levels, suchiagigenous life, environmental
protection and preservation, Norway has also addcesmatters such as the common claims
with Russia for a part of the continental shelthia Arctic Sea and the Barents Sea. Following
the law of the sea, these claims have been address® resolved in 2011. (U.S. Energy

Information Administration 2015)

3.2. Norway’s military and peacekeeping

Considering the main subject of this thesis, Norwayilitary, a description of its
armed forces, army and peacekeeping operationssitbken a part of, is necessary. That is
why in this subchapter the main focus will be onnMay and its military and also on its

peacekeeping involvement.

3.2.1.Norwegian Armed Forces (NAF) history

The first organisation that would have a defensole, which was called the “leidagen”,
was created in the TGcentury and it had to protect the coastline ofWéyr. In addition to it
there were also the “hird” which had the role obtpcting the king, and was through them
that the king could get his claims. (Norwegian Adi@rces 2015, (a))

During the first union with Denmark a Dano-Norwegitlavy was created having a
highly strong fleet. The first union with Denmarkdathen the second union with Sweden
have left their mark on the Norwegian defence ipoaitive way and are considered to be
essential for its development. In 1628 under Kirgi€lian IV rule, the Norwegian Army was
firstly formed. At the beginning, voluntary congatron did not exist, on the contrary even,
farmers had the obligation to contribute with setdiand provisions for the army. Later on, in
1750 the first Military Academy was created and #84 the first school for sub-officers was
founded. The first rules related to conscripti@me with the creation and recognition of
Norway’s Constitution but it was not until the eoflthe 19" century that every man was to
be “included as conscripts”. (Norwegian Armed Fer2é15, (a))

In the same period, the Norwegian Army and Navstetiblossoming and it is considered
to be a very important factor in achieving indepsma. After the First World War the NAF
were reduced and so were its financial resourcesalse of these actions Norway was not
prepared enough when World War Two started, althautyied to build up its armed forces.

Thus, Norway lost many soldiers during its occupatby Germany and came to the
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conclusion that declaring to be neutral does noes®arily mean that there will be no war and
no occupancy. Therefore, Norway decided to relislguis neutrality principle. (Norwegian
Armed Forces 2015, (a))

After Norway joined NATO, there was a high devel@mnin the NAF, also because of
the new funding proceedings. In the same perianthmber of conscripts grew significantly.
Furthermore, in the same year, 1949, Norway statdedet more and more involved in
peacekeeping missions. (Norwegian Armed Forces ,20d) More about Norway and
peacekeeping will be presented further on in tlesith

After reaching and maintaining its peak from 19@ugh the 1960s, Norway started to

receive fewer funds from NATO due to policy chand&®rwegian Armed Forces 2015, (a))

3.2.2. Norway’s Armed Forces today

As in any other case, Norwegian's Armed Forces haeee than one division. It
consists of: the Navy, the Air Force, the Home @uand the Army. Overall, the Armed
Forces have 21 shared departments and 33 basesl smaund the country. (Norwegian
Armed Forces 2015, (b))

The Norwegian Armed Forces are first and foremedtdy the Chief of Defence who,
moreover acts as a military consultant for the Bt of Defence. The Norwegian Joint
Headquarters represent the head of the NAF wheontes to plan, manage and conduct
missions and operations both in peace and war tiitkeough, according to the Norwegian
Constitution, the Commander-in-Chief of the NAFRepresented by the Kinge facto,the
Government is the one who play this role. FurtheendlAF’s political command is shared
by the Parliament and the Government alike anddtiical responsibility lies in the hands of
the Ministry of Defence, which is led by a Minist®&torway’s Defence Minister is presently
Eriksen Sgreide. (Norwegian Armed Forces 2015, (b))

1. As mentioned before, the Navy is part of the NAH & in its turn, divided into:

- The Fleet which is in charge with gearing up, prefgpand arranging, controlling,
preserving and training of all of the main and &élssociated units such as frigates and
submarines; (Norwegian Armed Forces 2015, (c))

- The Coast Guard which has the role to prepare aaititain and educate through
Naval Schools such as the Naval Academy and tistations such as HNoMS

Tordenskjold; (Norwegian Armed Forces 2015, (c))
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- The Naval Bases, two in numbers, can be found imd$kad and near centre of
Bergen. Both have the means to sustain and suffoNavy but the one in Ramsund
is smaller and so has less capability. (Norwegiamed Forces 2015, (c))

The Navy contributes by facilitating for natioreaid international operations in all type
of situations and times (war, peace and crisis) lmaslover 4.000 officers’, sub-officers and
ratings.(Norwegian Armed Forces 2015, (c))

As it was the case for The Navy, the NorwegianFirce is contributing by maintaining
and providing units for whenever there is a neadipnally and internationally. In addition to
units, the Air Force also offers troops. Furtherepats duty implies its readiness to act in
order to protect Norway’s sovereignty and condweriah surveillance. (Norwegian Armed
Forces 2015, (d))

The Home Guard of Norway represents a structureititdudes 45.000 soldiers which
have the task of guard territorial sovereignty amity, take care of relevant infrastructure,
offer back up to the civil society and offer help grisis management cases. (Norwegian
Armed Forces 2015, (e))

Last but not least, The Norwegian Army is represehe greatest division of the NAF.
The military is highly valuable and it is neededtime of peace, crisis and war, both in
Norway and outside it. The Army provides supportanlarge variety of missions and
operations. Moreover it can change its role fromppsut to security, surveillance and so on.
(Norwegian Armed Forces 2015, (f))

3.2.3. Norway peacekeeping and cooperation

Norway is considered to be a peaceful and peapelkg@ation. Through the United
Nations and NATO, Norway has actively contributihg peacekeeping missions and
operations in countries such as Mali, South Su@éghanistan, Liberia ad Haiti. In total, in
the last 71 years, Norway has taken part in moas th5 UN missions alone. (Norway
mission to the UN 2014) Norway’s contribution in Wiven peacekeeping operations has to
do with its general beliefs and attitudes towardeperation and mediation. In the case of
supporting NATO operations, the motivation changes,Norway has a long history with
NATO and also recently there has been an increasitegest concerning the High North
Strategy and Arctic resources. (Kjeksrud 2016) Looking aagekeeping operations and

2 The High North Strategy includes Norway’s desteebuild good relations with Russia, mange its &rct
resources, protect the environment and preserviadigenous lifestyle and traditions and so on. High
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considering the financial aspect, Norway did notehany cost reduction and has not been as
affected by the 2008 financial crisis as other gbuting states. Despite this factor Norway is
planning on remarkably reducing its budget for inéional missions latest until the end of
2016. (Kjeksrud 2016)

Norway has always showed a peaceful attitude anddination towards cooperation
and peacekeeping in its history and also more tgcdfor example, in the 2009 Norwegian
Ministry of Defence’s Strategic Concept for the Wegian Armed Forces, Defence Minister
Grete Faremo enumerates the three most importditly padjustments to the international
scene. While two of them are related more to Norissif, namely improving and updating
the Norwegian Armed Forces and concentrating mordhe High North challenges and
needs, the other is more internationally based, ehanassistance and cooperation in
maintaining peace through the United Nations.(Ngiese Ministry of Defence 2009:4-5)

Furthermore, Norway strongly believes in cooperaind emphasizes on cooperation
with NATO, the UN, the EU, the other Arctic staf@gctic Council), NORDEFCO (Nordic
Defence Cooperation) and other organizations. Dogeration is being achieved in different
and important areas such as education, instrucovifonment, towards achieving mission
goals and so on. Even more, the Norwegian StratBgience includes the continuity of

cooperation and its improvement in future. (Norvaeghrmed Forces 2015:8 (Q))

3.3. Norway and gender

The main focus of this subchapter is related towdgts history and attitude related to
women'’s rights and gender equality along with paga picture of Norwegian'’s first women
in different areas so that there can be an observaft its evolution concerning gender roles
and gender equality. Seeing and analyzing Norwaygst can shed some light onto its

intentions related to the compulsory military foorwen as well as related to its future.

3.3.1. Women'’s short history and milestones in Noray

One of the first women associations in Norway waied The Women’s Suffrage
Association and it was established in 1885. Thandeun of said association was Gina Krog,

known for her previous involvement in women’s mowess. Ms. Krog, through her

North strategy has most of its elements relatatdedact that Norway is an Arctic state. (Norweghdimistry of
Foreign Affairs 2006:5)
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association, succeeded in making the first of na@ranges and steps towards gender equality.
(Norway the official site in the United States 2P18 addition to The Women'’s Sufrage
Association, Ms. Krog was a part of the Norwegiassdciation for the Promotion of
Women’s Interests and founded another associatiob8B5 called the National Women’s
Suffrage Union. (Rappaport 2001:373) With the hefpGina’s work one of the most
important steps towards gender equality took plabe.fact was that all men had the right to
vote since 1898 and so women, fairly so, thougdt thwvas not equitable and also not fair for
women not to have the same right as men had. Aéars of debates, in 1901 women were
granted the right to vote in a political electidiis was not valid for all women. At this point,
only women who were paying taxes or they were redrto a man that would pay those
taxes, could vote. Furthermore, those were not gunst taxes but would have to surpass a
particular threshold. (Norway the official sitethre United States 2013) Moreover, in 1901, in
addition to the restricted suffrage, women coukbgdarticipate in local elections. Six years
later, in 1907 women were allowed to vote in Parkat's elections but they were
conditioned by their earnings. (The Equality andiABiscrimination Ombud, Milestones in
Norwegian women'’s history)

In 1911 Anna Rogstad became a deputy legislattinerNorwegian Parliament. She was
the first woman to be elected as such and so steevesl a celebratory membership in the
Norwegian Women’s Association. (The National Aragsvof Norway, Anna Rogstad, first
woman at Stortinget)

In 1913 Norway granted suffrage to women, withautluding any more restrictions.
Although this was a huge step towards having eqghats for men and women, the struggle
to change a man’s world continued and is contingotay. Even with all efforts involved,
there has been a slow pacing evolution, at leastlation to politics. Norway has celebrated
its suffrage centenary anniversary in 2013. (Nortyofficial site in the United States 2013)
As it can be observed, now it is not the first tiMerway decides to act in a certain way
related to gender equality despite the fact thas ihot a trend. Learning from the first
experience Norway had with a decision of this kimdnight be that other states will follow
its lead in the years to come. On the other haindjrostances are surely different as are the
problem’s elements. It will definitely be interexsjito see if history shall repeat itself.

In 1921 Karen Platou was the first female candidatewin the elections for the
Norwegian Parliament. Four years later, in 1925 Blelgesen is elected mayor in Utsira and
thus she makes history by being the first femalganan Norway. (The Equality and Anti-

Discrimination Ombud, Milestones in Norwegian worsdmstory)
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The changes towards gender equality, as seen sodeag not only on the political field
but also, education, health, marital and inheriganghts and so on. In 1927, the first version
of “The Marriage Act” is created. Through it, memdavomen got equal economic rights and
equal legal rights within a marriage. Staring wi#88, women could have functions in any of
the Ministries. Furthermore, women could gain atspo any public office. The only
department that would not permit the same libergswhe clergy which could have been
occupied only after the authorization of the Chu@duncil. Another important step towards
gender equality in politics took place in 1948 whaslaug Aasland becomes the first female
Minister. The Ministry to have a woman in its leeslep was the Health and Social Affairs
one. Turning to culture, in 1949 Edith Carlmar hhd honour to achieve the first female
director position. (The Equality and Anti- Discrimation Ombud, Milestones in Norwegian
women'’s history)

In 1959 a new law came into force which promoteel $ame educational program for
both sexes in all the schools in Norway. In additithrough this law, nine years of school
became compulsory. Turning to politics and theigassystem, in 1965 Aase Lionees is
elected as the first female to be President of sé&mf the Parliament while, in 1968, Lilly
Helena Bglviken succeeded in turning into the nundree case of female Supreme Court
Judge. (The Equality and Anti- Discrimination Ombudilestones in Norwegian women’s
history)

Another very important step for Norway took planel®73 when the Labour’s Party, in
making its new agenda includes the promotion ofigerquality. Also, in 1979 the number
one version of the Gender Equality Act was creabvegther with the first Gender Equality
Ombud organization. Two years later, in 1981, Baslem Brundtland is appointed as head
of the Prime Minister Office, becoming the numbeedemale Prime Minister in Norway.
(The Equality and Anti- Discrimination Ombud, Miteses in Norwegian women'’s history)

In 1986 and 1987 both the Norwegian Parliament ésdministries include gender
equality in their new action programs. Then, in A28ter the Norwegian Constitution gets
revised it allows both men and women to be inhesito the Royal Throne. (The Equality and
Anti- Discrimination Ombud, Milestones in Norwegiaomen'’s history)

Norway had their first female President to serveéhia Parliament in 1993. The woman
that had the honour to occupy such an importanitipnsvas called Kirsti Kolle Grgndahl.
Four years later, in 1997, The Centre for Gendarakity was created as a successor to the
previously functioning Equal Status Council, bugtéal until 2006 when it was taken over by

The Equality and Anti-discrimination Ombud. The mabole of these agencies was to
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promote gender equality. Also in 2006, The Publimited Act was revised, having the new
rules which would demand that a minimum of 40 perogf men and women would be
figured in corporate boards. (The Equality andiABiscrimination Ombud, Milestones in
Norwegian women'’s history)

Currently, Norway’'s gender quota in politics is @écent as from a total of 169 seats in
the Parliament, 67 are occupied by women. (Quaige€r2016)

The presented milestones are just a fragment lathal events that have occurred
during the last one hundred and fifty years in NmywT hese have been elected on the basis of
connection to politics which is a close link to tinditary. Also, here and there, some events
have been presented in order to show that polti@s not, of course, the only area where
progress was being made related to gender eqbalitthe main focus has been on politics. In
the last one hundred and fifty years there haven beany events that reflect Norway’s

tendency to develop and change more and more tevgamder equality.

3.3.2. Women in the military

The first time the Norwegian Parliament agreed akenmilitary duty available for both
men and women in a willing manner and for the sameunt of time was in 1983. As soon
as 1984, it also adopted a new law that promotedieeequality within the Department of
Defence. That became valid also for the NAF butamt law necessarily but as a leading
rule, starting with the same year. It took sevearydrom the approval of military duty for
women, until Mette Grgtteland was appointed fisshéle fighting aviator and another five
years until Solveig Krey got to be the first femtedebe in charge of a submarin but not just in
Norway. She was the first female submarine leadeidliof the globe’s states. (The Equality
and Anti- Discrimination Ombud, Milestones in Nogi@n women'’s history)

Another important name in the history of women hie Norwegian military belongs to
Berit Ovesen who became the first female Colonehm NAF in 1999. In the same year,
Eldbjgrg Lewer, was elected as head of the Minisfr{pefence and it was the number one
case when a woman occupied that function. Threesyater, a different but highly important
rank was achieveved for the first time by a femadpresentant. Elisabeth Natvig was
advanced in rank as Commodore. (The Equality and Aiscrimination Ombud, Milestones
in Norwegian women'’s history) This was, as wellnare recent but nonetheless relevant step

towards having both men and women in different saaakd different positions in the NAF.
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Starting with 2006 women and men were equally asemdme for a check-up in order to
see if they would be suitable for military servida. the same year, Ingrid Gjerde was
appointed to lead the Royal Guard. To have a woméead the Royal Guard was something
that had never happened before. (The Equality amd BRiscrimination Ombud, Milestones

in Norwegian women'’s history)

3.3.3. The Norwegian Gender Equality Act

The Norwegian Gender Equality Act is a legal doconteat, first of all, defines what
equality represents. Second of all, the Act costairdescription of its application, and the
fact that it is valid for the entire country. A yespecific and detailed part of the Act includes
rules in relation to, for example, the interdictioh discriminatory acts and facts as far as
gender is concerned; interdiction to torment ardéde interdiction to stimulate or encourage
someone to discriminate or tease on a basis ofegeimderdiction to take part in any actions
that are explicitly specified in the content of tAet. (Ministry of Children and Equality
2007)

The Act also comprises rules related to the behavamd attitudes of public authorities
and committees; different kind of organizations argditutions in order to avoid any forms of
gender discrimination. Furthermore, the Act alsntams provisions related to work, intended
for employers and employees alike. (Ministry of Idren and Equality 2007)

As any legal act the Gender Equality Act contaimes concerning its enforcement,
and punishments. In its’ case, there are two estitnat help to ensure that the Act has not
been violated and enforce it; these are: the “Btyuahd Anti-Discrimination Ombud” and
the “Equality and Anti-Discrimination Tribunal”.Ministry of Children and Equality 2007)

3.3.4. Norway and the Gender Gap Index

The Gender Gap Index is presented in this subchapterder to show Norway’'s
performances in relation to the gap between gendemspared from different years namely
2006 to 2015. Even more importantly it would be paned to other countries by underlining
its position in the rankings.

The Gender Gap Index was, in the beginning, madevikrin order to shed light onto the
disproportion between the genders and also toviolleir development. This means that the

Index is made having gender equality in mind andwmmen empowerment. Throughout the
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years the measurement indicators have not chadgedfour indicators for the Index are:
Economic Participation and Opportunity, EducatioAtthinment, Health and survival and
Political Empowerment. These indicators are eaeidéd into smaller sub indexes. Taking
all the measurements into account, countries ane thnked. (World Economic Forum 2015:
3,4)

In 2006 from a total of 115 countries Norway wasked at number 2, with a score of
0.799 (Hausmann, Tyson and Zahidi 2006: 110). As it lkamoticed Norway’s position in
the ranking was extremely high, by over passing dih@r countries. Furthermore its score is
also very high.

In 2015 from a total of 145 countries Norway wasked at number 2, with a score of
0.850 (World Economic Forum 2015: 282). Althougimihy seem that because Norway was
ranked in the same position number, it did not pFsg, that might not be entirely accurate.
First of all, by looking at the total humber of ctes from 2015 there can be seen a
significant difference. This means that in 2015 Way has over passed 143 countries
compared to 113 in 2006. Second of all, its scor015 was higher than in 2006. It would
be very interesting to see if Norway’s decisionriake conscription compulsory for women

will influence these rankings and if so, in whichyw
3.4. Summary

This chapter represents the main source for uratedstg the context of the new
conscription rules and provides information thaintended to make the decision and the
reasons behind it easier to put in place. Ovetaives information related to Norway’s
historical background, to its relation to the Atctvhich has become a part of its identity and
to the rich natural resources. More importantlygiites a view on the relation and history
regarding the military, peacekeeping missions amtlgr equality. All of these topics are also
debated further on, as reasons behind Norway'ssideci Furthermore, it gives information
that can be later on used in the analysis, suchvélgs relation with Russia, importance of
peacekeeping, ranking in the Gender Gap Index anshs This chapter, however, does not
include a specific internal political history andsdription because of the fact that it would

have not provided the substance needed for thedutd this thesis.

® The Gender Gap Index’s score is calculated bet@egmwest) to 1 (highest) (World Economic Forum
2015:283)
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Chapter4. Theories

This chapter comprises three very interesting affdrent theories: realism, gender
equality and a theory of women’s military roles gratticipation. All of the theories will be
presented and explained in the current chapteth&umore, they will be used as a main tool
in order to analyse Norway’s decision to make thétary conscription compulsory for
women. Towards the end of the chapter, a briefudsion about the appurtenance of the

women'’s military roles theory to the gender eqydtlieoretical domain is provided.

4.1. Realism

Realism represents one of the most used and deinéedational relations theories as
a result of its statements related to the genatahbiour of states and interstates wars. (Dunne
and Schmidt 2014:99) According to the realist vieghe existence of prevalent ethical and
moral rules is doubtful, and so it advices the Beafdstates not to act in a way that would
compromise and cede their own interests on accoti@n uncertain notion. (Dunne and
Schmidt 2014:100) These statements and affirmatoagpresented in more detail further in
this subchapter.

Furthermore, realism comprises three main essentiatepts that are generally
acknowledged. First of all, there is the notior'siitism”. Statism refers tthe idea of the
state as the legitimate representative of the ctite will of the people”(Dunne and Schmidt
2014:101) This means that, the fact that statedegjigmate, allows them to control and
supervise what happens inside their territory. Tloson comes together with the idea that
outside the states’ own territory there is a forfmaoarchy. In other words, states are
structured in a pyramidal manner, with someone ywhaving control and exercising
authority over the “lower” levels. On the other Hawhen it comes to the relations between
states, there is more or less a form of equality thas, a higher form of authority to make
sure chaos does not intervene, does not existofksed, there is a clear delimitation between
internal and external politics, according to thalist view. (Dunne and Schmidt 2014:101)

Second of all, the concept of “survival’ is oketlessence when it comes to realism.
This concept has its roots in the same idea th#teainternational level there is no higher
authority to ensure order. As a consequence statef make sure that they are doing

everything in their power to protect and securen@ves from other states. According to

21



realism, their survival is the most important rasgbility the states’ have. In order to have a
higher probability of survival, states’ have to &nyd become more powerful than other states.
(Dunne and Schmidt 2014:101)

Third of all, the concept of “self-help” is alsaskly related to the previous presented
concepts and the idea of international anarchy:t&db refers to the fact that states, in order
to reach and preserve their integrity and survisiabuld not trust in anything and anyone but
themselves. Therefore, states should improve anstaotly upgrade their armies and military
capacities and efficiency so that in case of anygda to their survival they can protect
themselves without leaning on the help from anri@Bonal organization for example.
(Dunne and Schmidt 2014:101)

Despite this, there are certain situations in whieh difference between two states is
too high so the improvements of the states military not enough and the smaller state
cannot cope with the stronger and greater onetlteme cases, realist defined the notion of
“balance of power”. This notion refers to the féltat when a situation in which a state is
endangered by a stronger state or a group of statss, the weaker state should try and
assemble another group of states that would matetpower of the former and thus make
sure that no individual state or body of statesrtoyethe remaining ones. (Dunne and
Schmidt 2014:101)

Realism can be divided into three in relation te fleriod in time in which it had

developed, namely, classical, structural and nesdal.

4.1.1. Classical realism

Classical realism is the first and oldest type edlism. The main belief behind the
concept of classical realism is that states’ astiand manners of conducting mirror human
nature. According to classical realisiis from the nature of man that the essentiattees
of international politics, such as competition, feand war, can be explained{Dunne and
Schmidt 2014:104) In other words, the way states imcdifferent situations is a clear
expression of individual’'s characteristics, andah be observed especially in relation to the
desire of power and control. (Dunne and Schmidé423) Moreover, the classical realists
debated over the importance and effects and imtfon of morality. While some

considered that, in order to pursue and achiee ithiterests, states should not take morality
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into consideration, others showed that doing sohinigad states to failure. (Dunne &
Schmidt 2014:104)

4.1.2. Structural realism

Structural realism is the form of thheory that followed the classical view. Althou
the structural realist agreed with the classichwéigard to the fact that states are tryin
gain power, the reason behind doing so and behitidgathe way they are is not associe
and connected téhe human characteristics. Rath“structural realists ascribe securit
competition and intestate conflict to the lack of an overarching auibpmbove states”
(Dunne and Schmidt 2014:104) This is a major diffiee between the two periods of real
As previously mentioned, this refers to the faett tthere is no higher authority that can Ic

over states behaviour and impose or

Figure 1. International System (Dunne ancSchmidt 2014: 104)

‘ International System ‘

Y h 4

Crganizing Diferentiation of Distribution of
Primciples Units Capacities
Anarchy Hierarchy

Figure 1 shows Kenneth Waltz’'s international sysedaments in order to create an ea
view of the structural realisr

According to Waltz, the International system is mhadivided into three aspects. T
first one, as it can be seen in Figurel reents the organizing principles which refer to
two main views on the international stage and tagonal one. According to these vie
anarchy is the characteristic that describes tteenational field while hierarchy is the feat
that describes thnational order. (Dunne and Schmidt 2014:.

The second aspect refers to the differentiationnitis which refers to the fact that t
international field is composed of comparable u(states), therefore the u-level variation
is negligible. The hird aspect is considered to be of most importabeeause it ca
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supposedly explain the international events and tiesults and consequences. (Dunne and
Schmidt 2014:104)

Structural realists use a method of ranking wotltes’ in order to point out which
ones are the most powerful and so an internativaalework can be created. This is related
to another view that structural realists promot¢ tet necessarily agree on. According to
Waltz, the ultimate purpose states hold is not tgwwvhore power but having more security.
States are continuously trying to gain more powepider to actually use it for security
purposes. This view is also known as “defensivés@d. (Dunne and Schmidt 2014:105)

On the other side, according to John Mearsheitherge is also the view of what is
called “offensive realism” which promotes the idbat states’ ultimate purpose is power and
not security. (Dunne and Schmidt 2014:106)

4.1.3. Neoclassical realism

While neoclassical realists do agree with strudtuzalist to some extent they also
acknowledge the importance of factors such as thg i which leaders perceive and
understand the international system; the connett@ween the state and the society and the
state and “national identity”. (Dunne and Schmi@i£106) According to the neoclassical
view not all states have the same concerns andestteand this can be seen throughout
history. Furthermore, it promotes the idea thatestause dissimilar methods and have
different abilities when it comes to convert “nai@ power into state power”. (Dunne and
Schmidt 2014:106)

Although there are some differences between theetrealism periods, all of
the realists agree to the three principles destrdtethe beginning of the realism chapter,

namely: statism, survival and self-help. (Dunne Sobmidt 2014:107)

4.2. Criticism to realism

Social Constructivism

Being one of the most known and used theories @& dbmain of international
relations, the theory of realism has also beenligtiticised. One of the critics to realism is
the social theory of constructivism.

Social constructivism theory was created in a tiineen realists and liberalists were

struggling to give explanations for the unforeseeding of the Cold War. In contrast with
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the individualist and materialist views in realissgcial constructivism relies more on
concepts such as identity, ideas and norms. (Ba20é&#:157) There are a few concepts that
play a major role in the explanation of the soc@hstructivism theory. ldealism represents
the core of social constructivism which emphasieasthe fact that'the meaning and
construction of the material reality is dependemt ioleas and interpretation”.(Barnett
2014:158) Furthermore, holism also plays an imporgart and it refers to the fact that, in
this view, the world cannot be analysed by takingpiart becauséstructures are more than
the sum of their parts”’(Barnett 2014:166Another concept that represents a part of the
social constructivist view is identity, which imeé that knowing who one is helps him know
what he is pursuing. Moreover, identity is formgddomparison and interaction to others and
can vary. (Barnett 2014:166)

In contrast to the realist view, that power of atestthrough the armed forces and
military capabilities represents a way to influetioe actions of other states, the constructivist
view also explains the importance of non matewald such as legitimacy and knowledge.
(Barnett 2014:161)

4.3. Gender equality

The notion of “gender equality” has been and camsto be debated at different
levels and across different cultures and societseg/ell as across a multitude of institutions,
corporations and organizations, according to LomMaMeier and Verloo as presented in
Squires (Squires 2013:741, 742). Furthermore, geedeality can also be discussed in
multiple contexts, for example, in the case studgsented in this thesis, the military
represents the area of interest.

In order for gender equality goals to be achievad iacluding all possible views and
different approaches to the concept, there is d f@ethe involvement of women especially
when it comes to decision making. This can be aeldig¢hrough three approaches. (Squires
2013:742)

First of all, a gender quota is a format that isigieed to include more women in
decision making by entitling them with female omlgsitions in political assemblies. Party
guotas have the role to raise the number of womepolitical parties and legislative quotas
compel parties to have a definite number of womefemale percentage when they choose

their elections candidates. Although, there havenlmome debates on the effects of gender
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guotas, their usage reflects the increasing déesimaprove female political equality. (Squires
2013:742,743)

Second, there is the concept of mainstreaming wit@iphesents certain tools that have
the role of including gender views in policies whigrey are being designed. Even more,
mainstreaming implies rethinking and reviewing egd policies in order to improve gender
equality and not replicate gender inequality. T¢osicept did not have such good results in
practice as it was presumed in theory. The readpnisvbecause there is a focus more on the
tools than on the purpose of using them which rglge equality. (Squires 2013:743)

Third of all, policy agencies have the role of paimg and advocate for gender
equality and working to improvéhe status and conditions of womeiiSquires 2013:743).
Policy agencies have a history of providing conioast betweerfwomen’s movements and
the staté and helping to include women’s organisations iecidion making. (Squires
2013:744)

So it can be seen that states are using methadsatgge and develop towards a more
gender equality mentality, society and cultureotder to reach gender equality aside from
these methods, other paths have been used suclora®ntons, new policies, new
instruments and so on. (Squires 2013:744)

Ahead, the discussions related to gender equatity ssocioeconomic redistribution
cultural recognition and political representatioa going to be shortly presented.

Concerning the socioeconomic redistribution aspdtiere have been many
theorisation and debates. Liberal egalitarian doethas comprised discussion on distinct
kinds of “equality of opportunity”. (Squires 20134) This refers to the fact that, according
to Swift, people should be able to get picked fgokaor be able to choose education without
mattering what religion they have or what race emager they are. (Squires 2013:734)

First of all, there have been discussions timetquality is perfectly acceptable as long
as it is based on talent{Squires 2013:734) These have been highly crfttimostly because
this would lead to a highly unequal and dividedistycbased on talent. Second of all, there
has been the discussion on the theory of justicehwhas also been criticised for example,
because of the fact that sontbeéories of egalitarian justice assume that theoceg of justice
applies only to the public sphere, taking distribos within the family as given'{Squires
2013:735) Third of all, some scholars of the libegalitarian doctrine have replaced talent
with “effort and ambition” based on the idea thabple should earn and work for equality.
(Squires 2013:735)
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Cultural recognition implies that people shouldtiteated as equals but not necessarily
equally because of the fact that the latter doésntail the former. This is based on the fact
that if people should be treated as equals, it dvduslve to be based on each individual’s
identity and by doing so it would also imply recdagm of every person’s characteristics.
(Squires 2013:737) This method of thinking is ferthore, applied to group recognition and
identity. In addition, some theorists suggest #tates should be aware and recognize the
distinct groups and cultures within itself and tlaes accordingly by, for example, creating
“political institutions that give special group reggentation rights to marginalized grotips
(Squires 2013:737) Thus the emphasis is not on wlifedrent cultural groups have in
common but on how they are different. Also the eagihis also more on groups instead of
on individuals. The concern here is related toft#w that this might take a toll on the state
and lead it to divide and also related to the daptien of the problems related to economic
distribution. (Squires 2013:738)

Within the debates on cultural recognition and seconomic redistribution, the
political aspect is not touched with reference pmlitical participation and citizenship
(Squires 2013:741) Some theorists, however havess#d democratic inclusion which
focuses more on a question of who rather than whan it comes to equality. Furthermore,
the idea that in order for the people of a stateetoepresented efficiently, the methods behind
their representatiofshould entail institutional and financial suppadidr the self-organization
of oppressed groups, group generation of policyppsals, and group veto power regarding
specific policies”. (Squires 2013:741) From the debates regarding gretton and
redistribution an unclear view has come up, nantlelit there has to be made a decision
between the two remedies. Instead, according todsd Wood, it is better to see them as a
group with “democratic activity” and try and findvaay to make them all work together.
(Squires 2013:741)

Further on, as connected and related to gendeliggtiee debates on concepts of
multiculturalism, intersectionality and universatigre presented.

First of all, referring to multiculturalism and gier equality, there have been tensions
between the two concepts. (Squires 2013:744) Gesglality has been used in order to stall
the support of multiculturalism. Furthermore, reassuch as gender inequality or the unfair
treatment of women have been used in order to ahlead light on various minorities and
cultural factions. Multicultural measures have aisen perceived as encouraging procedures
that “undermine women’s equality”. (Squires 2015)/#herefore, gender equality has been

considered to be a turning point when it comes witural accommodation. (Squires
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2013:745) Scholars who criticize multiculturalisravie gone so far as to interpret it that the
cultural minorities have been perceived as repressand multiculturalism has been
perceived as opposite to women’s interests. (Sguk@13:745) Both the promoters of
multiculturalism and the promoters of gender equdilave played a role in the creation of the
current situation. On the one hand, through mdutiicalism, the importance of cultural
diversity has been accentuated. Also, the dissiitida and distinctness between cultures and
their beliefs and values have been emphasized ahaal inequalities have been presented
using examples such as women’s genital mutilatidgreminists, on the other hand, have
implied the need for some cultures to be annitdlateased on their strange traditions. The
main question that needs to be answergddsw to act effectively against abuses of women
without simultaneously promoting cultural stere@s{? (Squires 2013:746)

Second of all, intersectionality has also been teban connection to gender equality.
While multiculturalism refers to different culturgfoups, intersectionality, on the one hand,
refers to different minorities under the same gelturhe theories supporting this concept
suggest thatdiscrete forms of oppression shape, and are shdpgdne another”.(Squires
2013:747)

Furthermore, on the other hand, intersectionalityjgrises another dimension which
refers to the relations and diversity within a agrt minority group. Contrary to the
appearance of unity, studies have shown tlséatic notions of groups work to the
disadvantage of minorities, hiding the oppressiérgups’ internal minorities”.(Squires
2013:748)

When looking at how to adopt equality policies, #dalitive path implies that every
form of discrimination is different and should lmked upon in an individual way, and it
should not be assumed that all forms of discrinmmatan be dealt with in the same way.
Even so, there have been disagreements betweercdgbups, for example, gender equality
proponents have suggested that by admitting arvialy) the rights of religious factions
would have a negative impact on the developmentatdsv gender equality. In the same
manner the promotion of religious group’s rights wdb negatively interact with other
minority groups such as gay and lesbian. Therefiiee,acknowledgement of oneduality
strand’ might have an unfavourable effect aimé equality of anothér(Squires 2013:747)

By trying to provide a substitute to the additivatlp Yuval-Davis suggests the
importance of using communication instead of idgntin this way, he implies that further

knowledge can be subtracted through dialogue andacepted political view can be
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discussed, which will lead to a reorganization loé tgroups during the whole process.
(Squires 2013:748)

Third of all, there are the discussions about Eguand universalism. There are
controversies when it come to the question of etguals beinga “universal value for
feminism and multicultural democraciegSquires 2013:748) especially when there is an
increasing acknowledgement of the diversity of timdicators of inequality”. (Squires
2013:748, 749) The idea here refers to the fadtttieae are many philosophers and theorists
that argue over how equality can or should be nredsuand through which
variable:"resources, status, capabilities”. (Squ2813:751) The notion of capabilities on the
one hand, refers to what people are usually abd® torespective of social positions and class
and how they usually are for examptafting for others, being healthy, and being shelter
(Squires 2013:749) Resources, on the other hapesent a method of making people’s lives
easier. Furthermore, resources can be changedptbities but every individual poses
distinct abilities when making the shift. If theie inequality when it comes to resources,
taking into concern the link between the two, thes# be inequality when it comes to
capabilities as well. (Squires 2013:749)

Furthermore, the conclusion of these discussisribat there is more than one norm
that can be used in order to “measure equality” thedmethods used to determine them are
crucial. Also, as Squires sugges®é norms of equality are not universal and canmet
derived from abstract philosophical reasoning batther are contextual and can legitimately
be understood only as the product of democratitbdedtion’. (Squires 2013:751)

Moreover, Squire suggests that the “debates almualigy and universalism” incline
to the idea that the shift towards global interawj@nce increases the difficulty defend the
legitimacy of conceptions of equality claiming &ride from ideal theory, which increasingly

appear as particularity masquerading as universalis(Squires 2013:733)

4.4. Women’s military roles theory

Women’'s Military Roles Cross-Nationally: Past, s and Future represents a
theory by Mady Wechsler Segal which uses three nfaitors, each divided into more
elements, namely: Military, Social Structure andt@e. According to Segal, these factors
and sub-factors show and explain Women’s Militagytieipation variation throughout time
and states. (Segal 1995:757)
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As shown in Figure2 there are three main factocs&total of twelve su-factors that

Segal uses in her theory.

Figure2.Factors and sub-factors(Segal 1995:759
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The first subfactor of the military category represents tNational Security
Situation. According to Segal, thellevel of safety and security in within a statduehces
the number and functions of women that are willamgl prepared to take on military wo
Furthermore, Segal points that at times of war worparticipation and duties within tl
military tend to hcrease significantly. (Segal 1995:7

By looking at history there can be seen that wonveo had the chance to active
participate in military functions and actions, hgw®ven that they can be productive
effective. Even so}Women’s military roles are socially constructedullic policy, norms
and women’s behavior are shaped, at least in gaytpublic discours”. (Segal 1995:761)
This refers to the fact thaaccording to Cookeven though, there has been proof of wom
good influence and participation in military furans, there is still the general view whi
men are easily linked to the military work while mven are linked to the household wc
(Segal 1995:761)

According to Segal, women have been most involweghilitary participation wher
there was the highest need for it, that is whenlliel of danger to the society was high
Moreover in this situation women'’s roles are nolygpassive but can actually be those

30



active combatants. Furhermore, according to Séwslis not the only time when women'’s

participation tends to increase, that also happémsocieties with low threats to national

security, but with cultural values supporting gendgquality’. (Segal 1995:761) Also, Segal

hypothesises that the number of women in militaatipipation is lowest when there is no
immediate danger but there is a high chance thaethill soon be some kind of military

conduct on the state’s territory. Last but notsteshe states that when it comes to
peacekeeping missions, women tend to get moreviado(Segal 1995:762)

The second sub-factor Segal talks aboWliigary Technology. In the last hundred
years the technological improvements and modificeti have produced an increase in
women’s military participation. This has been tlase because the new technologies allow
women that do not possess the same physical dirasgtnen, to use weaponry and other
military equipments, which could not have been dtweéorehand. (Segal 1995:762,763)
Because of the fact that men and women generadlggss different abilities and because a lot
of the military jobs require different and speciBkills, Segal suggests that there will be
distinctness when it comes to gender and militancfions. (Segal 1995:763)

The third military variable is th€ombat to Support Ratio. According to Segal, the
more combat functions are needed or are avail#iefewer women will get involved in the
armed services. Usually men are the ones that géneccupy these functions. Thus, the
increase in the number of support functions alsoeimses the military roles of women.
Furthermore, in cases of peacekeeping operatibessupport work force has to be brought
from the helping state to the one that is at wad there is a high need for it. According to
Segal, the type of military positions influences titumber of female military personnel, so if
there are more combat jobs there will be fewer woith@n if there are more support jobs.
(Segal 1995:764)

The Force Structure is the fourth sub-factor Segal describes. In ttase, the
emphasis is put on the difference between theenftas of active duty versus the influences
of the reserves on the participation of women ia thilitary. Segal states that, in case of
support jobs that would be most numerous in therves, there is a higher representation of
women for the reserve roles compared to the aobies. (Segal 1995:765)

The fifth and last military variable is thdilitary Accession Policies This sub-factor
refers to the comparison of women'’s participatiorthe military when there is a voluntary
conscription and when there is a compulsory copsori. According to Segal, there are two
cases when women are more prone to participatet Bfrall when there is a policy of

voluntary conscription rather than a compulsory and second of all when the society is
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developing towards gender equality. (Segal 1995:7B% text suggest that compulsory
conscription refers to only male not both male terdale and thus it is clear that in that case
women would have more opportunities to enrol indagse of voluntary conscription.

Moreover, Segal suggests that of even more impoetdnan the model of military
duty, is whether there are enough men to occupyf déiie roles needed for military operations
or not. If there are not enough military men toveerand there is still a high need for
personnel, most of the positions will be filledoy women. (Segal 1995:766)

As previously mentioned, the second factor is theas structure category and the first
sub-factor is represented by themographic Patterns From a social perspective, according
to Segal, when the number of the required persaamedt reached by the number of available
men, women will cover the left positions. Also,aasexample and possible suggestion, Segal
mentions in her article the fact that there havenbeases in history when instead of
dismissing highly qualified women and reducing tbquirements for men, the armed forces
increased the number of positions for women. (S&§85:766) The second sub-factor is
called Labor Force Characteristics and it expresses the idea that the more women are
available and have the means to participate inldheur market the more women will be
participate in the military. Furthermore, whenrthare more and more women who are doing
a certain military job that was not consideredfdit them, in time that changes until, in the
end, the society does not see the job to be umfivbmen anymore. Another hypothesis laid
out by Segal suggests that women’s participatiothénarmed forces is also affected by the
gender discrimination. (Segal 1995:766, 767) Thik-factor calls more to the differences
between societies where women are allowed to wodkleve many opportunities and are
given the same rights as men, such as Norway, cmup® developing societies where
women struggle to be able to work.

A third sub-factor of the social structure categisrgalled theeconomic Factors.The
idea of this sub-factor is mainly related to whetae economy is expanding or decreasing.
When the economy is increasing women are more goget involved in the military, while,
in cases of contracting economy, there are morelai@ men to occupy the military
positions, thus women are less likely to parti@patthe armed forces. (Segal 1995:767)

The last social sub-factor is calldeamily Structure and includes family roles.
According to Segal, in societies where women havenymfamily related duties and
obligations, their military participation is lowénan in societies where women can postpone
forming a family. (Segal 1995:767, 768)

32



The last factor that Segal describes in her arigleulture.Social Construction of
Gender and Social Values about Gendeas the name of the first sub-factor presented. This
sub-factor emphasises on how the concept of gesgerceived within a culture and the way
this affects women’s participation in the militariyn different cultures the same roles are
perceived in different manners. For example sonfteir@s can see certain functions as being
suitable for women, while other identify the sarmadtions as not being suitable for women.
According to Segal, when there is more stress putgender rather than on personal
differentiation, there are also restricted femalditany roles. (Segal 1995:768) Also, the
modification of the cultural norms can lead to thedification of structures and policies and
vice versa. Furthermore, in certain cultures aradesies some functions can be considered to
be military while in other societies the same fimtd are considered to be civilian. In all of
the cases women'’s participation in the armed foi@sfluenced by this factor. In her article
Segal also explains that in the case of a societgutiure that has more gender equality
perspectives and principles there is also a bétteale representation in the armed forces.
Even more so when there have also been new lawsegnthtions that took effect and were
meant to put an end to discriminations relatedetodgr. (Segal 1995:769) It is safe to say that
Norway, in today’s world, is a gender equality paier and has gender equality values that
fall under what Segal describes in her article.

Cultural and structural changes are difficult tdiiage and there is no method to
determine how rapidly and how far will the valuesni a society change in the direction of
complete gender equality. This is especially whetomes to the armed forces, which have
always been considered one of the most male atdband dominated spheres, specifically
that today it is one of the few last male assodiaemains. Even more, according to Segal,
the higher the percentage of traditional drivenugal and “religious fundamentalists” the
lower the military female representation. (Segd@3.970)

From gender construction, Segal turns to the sesabefactor of the culture category
which is called Social Construction of Family and Social Values ahd Family.
Throughout time, women’s main role in society andamily level has been to reproduce,
take care of the household and raise children. fiéscan be considered as being opposite to
the military functions. In a culture where womeiffiganily roles tend to be closer to the
traditional views, the military roles are influenice&segal suggests that in cultures where there
is a distancing from traditional views over the fiah structure, there is also a higher female

representation in the armed forces. (Segal 199%:770
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The last sub-factor presented in Segal’s theowaiked Other Cultural Issues. This
sub-factor refers to different cultural elementsitticould affect in one way or another
women'’s representation. Some of the elements steyhdyy Segal are language, religion,
race, ethnicity and so on. She does not go fusthier these factors but only mentions them
and acknowledges their probable influence on womsnilitary roles and participation.

As a conclusion, Segal explains how the analysithe$e factors within a state can
provide very important information related to, fekample, to what is more important:
cultural values or dealing with immediate threatishow important are cultural values in a
certain state (Segal 1995:771). Furthermore, sée alvocates for the fact thatHe social
construction of women’s military roles needs todoalyzed at the following levels: global,
societal, institutional, interpersonal, and indival”. (Segal 1995:772) By doing so, she
acknowledges the fact that her theory, althoughvides multiple hypotheses and

perspectives, there are still more to be explorech fdifferent angles and different levels.

4.5. Gender equality and Women’s Military Roles

All of the notions described in the gender equdlitgory are all very debated and
complex. The purpose of gender equality theonhewriting of this thesis is to analyse one
of the hypotheses together with the Women’s MyitRoles theory, which is considered a
gender equality theory based on the explanatioesepted further on.

According to Segal, in order to include women iclsa male dominated institution
such as the military, a change has to be made.chaisge can be either for women to adjust
to in a manner that would make them seem more tatalepor appropriate for this institution
or for the institution has to be recognized as gednn such a manner that makesnitofe
compatible to how women are(Segal 1995: 758)Moreover, she notes that perceptions
related to gender roles, more specifically womerdges in the military are “socially
constructed” and not built upon aobjective reality, but rather on cultural valu¢Segal
1995: 758). These affirmations prove that Segdieoty have the same base concepts and
method of thinking that are a part of the genderaéity theory as well, when it comes to
women, society and culture. Furthermore, her hygs®h have the purpose of explaining why
and how a phenomenon has happened, to provideigosobr an alternative for the pursuit of
gender equality and to describe which variablescaffiender equality, especially in relation
to the military. Segal’'s construction of the thedrgsed on three factors: military, social
structure and culture provides a view which inchidesry important aspects that affect
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women and gender equality and it also provideslabetween the gender equality theory and
military. For example, in her “Social ConstructiohGender and Social Values about gender”
variable she suggest théthe greater the proportion of religious fundamelges in a
country, the less women’s representation in thdatamyl will be’. (Segal 1995:770) This
statement concurs with the intersectionality notwinen discussing about gender equality
where equality proponents have suggested that ad&dging the rights of religious clusters,
would have a negative impact on the developmegeontler equality. (Squires 2013:747)
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Chapter5. Analysis

This chapter comprises a detailed analysis of Ngswvdecision to make military
compulsory for women. In the first part of the ctea@ description of the Norwegian military
service before the decision is provided, followgdabdescription of the military service that
takes place after the decision. After the mentiodedcriptions, the problem behind the
research question is highlighted and analysedhEurtore, a comparison of two documents
is provided in order to show the difference of vdesn compulsory conscription for women in
Norway. The chapter continues with the individuaalgsis of two possible answers to the
research question: Improvement of the Armed Foarek Peacekeeping supplemented with
education as a silence and Gender Equality supplaievith norm diffusion as a possible
influence. For each of the two reasons a theorypants of theories will be used in order to
conclude whether any of them has had any influemc®&lorway’s decision. Further on, an
alternative solution to the problem behind the aede question is provided through the
analysis of Segal's “Women’s Military Roles Crosatinally Past, Present, and Future”
theory. This is followed by a short discussion aftlier considerations and interesting
research questions related to the problem andrnasgaestion of the current thesis. Lastly a

short summary of the chapter is presented in tide en

5.1. Before and After

This subchapter comprises two parts, each one idesgrthe Norwegian military
service before and after the decision.

The first and most important legal document thagcdbes the Norwegian military
service is their Constitution which states thAt“a general rule every citizen of the State is
equally bound to serve in the defence of the Cguntra specific period, irrespective of birth
or fortune” (Norwegian Constitution 1814, Art. 119). Althoughetmethod of expressing
does not imply any gender differentiation, thereaisery low chance that the people who
contributed to its writing thought to do it this ya order to allow women specifically to
participate in the military service considering yfear of its creation and implementation. The
document that specifically point to men as havilmmmpulsory military service is the
“Compulsory Military Act of 1953”. (Norwegian Minisy of Defence 2012-2013:41)

Although starting with 1814 some of the Norwegiaemgthose who had the right to
vote as well) had the duty to execute military s&ryit wasn'’t until 1897 when this extended
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to all fit men. All capable men between ages 194avho have been approved as healthy and
useful have the obligation to make themselves abkEland ready to get active when there is
the need for it. This is called general service amndkes place even when the men have not
been through the national service which properppres them, through military training.
(Norwegian Ministry of Defence 2012-2013:41)

In case of women, military service has not beendatory but since 1984 they have
been having the right to voluntarily carry out paal service. (Norwegian Ministry of
Defence 2012-2013:42 Box 6.2) Starting with 20d@t¢ has been a calling to be checked for
military service but only on a voluntary basis. &rthen there has been an increase in the
number of women that finished national service2010 female examination for military
service became mandatory but that did not mean ttieatservice was made compulsory.
(Norwegian Ministry of Defence 2012-2013:42)

Starting with the first service in the summer ofl@0all women that are, after
examination, considered to be in good physical psythological health are able and have
minimum 19 and maximum 44 years old are going teesen the same way and manner as
men have done so far. This means that all fit wonvéhhave to be available for general
service (conscription) and also participate inrthgonal service in which they will be trained
and educated military wise. The maximum duratiothef military service is a year and seven
months. The military service will furthermore bengaulsory for women that have been born
starting with 1997. (Global Security 2015)

Not all women will have to actually serve in thenad forces but there will be no
more differentiation between genders. (Norway tffeial site in the UK, Norway Extends
Compulsory Military Service to Women)

There are two situations in which, even thoughtaryi service is compulsory, people
can be relieved from duty. First of all, there I tcase of people who do not fulfil the
necessary physical or psychological requiremergsoid of all, there is the case of people
who do not wish to participate in the military seevand who need to fill a special discharge
application. In the case of an approval, the pethahhas been given the dispensation has to

do a year and two months of civilian service aslasstute. (Regjeringen, G. Military Service,
pp.69)
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5.2. Behind the decision

The main question this thesis is pursuing to anssvéiVhy did Norway make military
compulsory for women? In order get a better viewhef problems that might have influenced
the Norwegian decision and help portray a more detepmage of the rational prior to it,
following Carol Bacchi’s problem representationuather analysis is provided. Norway has
made military mandatory for women which points tiuseveral possible problems that have
had this as a result.

Report to the Storting (White Paper) “Competency donew Era” represents an
important source of knowledge and information, whig being used throughout the analysis
chapter. Written in 2012-2013, the official documeromprises recommendations and
initiatives that the Norwegian Ministry of Defent®s made related to the future of the
Armed forces and Norwegian defence. (Norwegian $digiof Defence 2012-2013)

One of the chapters presented in the Report ieccdMore women working in the
Armed Forces”. This chapter is very important tis tihesis based on the fact that it gives the
most information on the decision and future expemta and it also provides a clear point of
view. Therefore, it is used in order to argumesetphoblem representations.

When looking at the problems that might have infleedl the making of Norway’s
decision, first of all there is the lack of diveysand multitude of skills and abilities in one of
the most important institutions of a state, nanteg/military. This problem representation is
based on the fact that Norway is a developed cguhtat has always looked for ways to
improve in all fields and has always found waysctpe to the societal and international

changes.

“It is essential for the Armed Force to be abledmw upon the competency held by the
Norwegian population, both women and men. The eoldf the future requires a much wider
combination of skills and qualities than the traéatiial soldier. By attempting to reflect the diveysi
within society, the Armed Forces will achieve nemmpetency and a much broader base of
experience. An increase in the ratio of women pitlvide a necessary increase in cultural and
competency-related diversity in the Armed Force@lorwegian Ministry of Defence 2012-
2013:43)

As it can be observed the problem also has itsnoothe fact that when times change

the state and its institutions also have to chamgeder to keep up and even anticipate future
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needs. Furthermore, there is a high emphasis oergiiy of skills that will lead to more
different experiences through which new things loanearnt. An interesting question here on
the one hand, is if there has been the need tagehfan some time, then why Norway has just
now decided to use such euttural and competency-related diversiffNorwegian Ministry
of Defence 2012-2013:43). On the other hand it mighthat there has not been a need until
recently, which makes Norway’s problem plausibld aan also be a reason why it decided to
improve. Although both of these scenarios are @dibat the discussion is abouhé soldier
of the futuré& who” requires a much wider combination of skills and lgies”. (Norwegian
Ministry of Defence 2012-2013:43) Thus, it appetrat Norway's decision is based on a
problem that, although it might have already sthrsemostly related to future needs, which
reflects a high level of anticipation. This provgdenportant information because it reflects a
method of thinking that may be followed by otheatss as well. It is possible that, although
Norway is the first country that has acknowleddgeel meed to change in this manner, other
states will do the same.

Second of all, there is the problem of not haviegdgr equality in the military field,

which has always been one of the most male dondrfagiels throughout history.

“Equal opportunities play a key role in ensuring exclusive and competent working life with
high value creation and equal distribution of riglegnd obligations. By improving the gender balance
at all levels within our Armed Forces, Norway wikk able to remain at the forefront in terms of

practising equality and equal opportunitiefNorwegian Ministry of Defence 2012-2013:43)

In addition to the fact that Norway is trying totigipate future needs and change
accordingly, it also tries to provide an example dther states to follow and shows that it
want to be in the top first countries, at least witecomes to equality whether that is gender
or other forms of equality. Through this change liedief is that Norwaywill be able to
remain at the forefront in terms of practising eliiyaand equal opportunities”(Norwegian
Ministry of Defence 2012-2013:43)

This problem is useful because it shows Norwagsirg to be one of the leaders when
it comes to gender equality. Thus, this problenraggntation supports the gender equality
supposed reason that is also going to be disciisgéér into this chapter.

The problem representation has the role of presganother perspective and angle on
the decision Norway has made, but does not repréeenmain purpose of this thesis. It

would be highly interesting to go more in depthhatitis perspective.
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The problems behind Norway’'s decision should notcbefused with the reasons
behind it, which this thesis is proposing to findA problem such as the lack of gender
equality in the military can also be perceived asason but, norm diffusion, although it

might be a reason, it is not a problem.

5.3. Views on the decision

This subchapter provides an analysis of two arttthkeviews on Norway’s decision.
Since the voting of the law, there have been soomearns starting from the idea that the
Norwegian Armed Forces structure and organizatiaghtmot be prepared to take in a lot
more women based also on mentality (Qistad 2005 idea that the decision is actually
contrary to gender equality and the support of genteutral institution does not provide
equality. (Skard 2015) In order to go further artkreowledge the opinions two main
documents of the opposite sides are presentedampgaced further.

The first document is namely an article called “tdofemale conscription” and has
been written by Torild Skard in May 2015. A psyadmgbkt at core, Skard has a rich history
when it comes to Norwegian politics, gender studies international affairéTherefore the
content of the document is representative andhlelid’he purpose of this article has been to
express the Norwegian Association for Women'’s Rig{itiFK) strong opinion on Norway’s
female conscription decision. The article is diddato four parts. The first part comprises
NFK’s agreement to voluntary military service oresrs for women in the Armed Forces.
Furthermore, it states that women have been hahi@dsame opportunities as men to join
the armed forces’(Skard 2015) and that constraining women to capises different. This
suggests that according to Skard as a represaenfatithe NFK, conscription does not have a
place in a state where already women have the sgimns and opportunities as men when it
comes to the Armed Forces. Furthermore, Skard sgpseher lack of understanding such a
decision in an institution that she declares ashaeing many men that serve in the Armed
Forces. (Skard 2015)

In the second part, Skard argues that what Norvesydecided related to women and

the military does not have gender equality as aamedecause of the fact thatdmen and

* “Torild Skard is a psychologist, a former MembéParliament in Norway, President of its upper cham
Director for women's issues at UNESCO in Parise@ior-General of the Multilateral Division and Dépu
Secretary-General for international developmerth@tNorwegian Ministry of Foreign Affairs, Chairmahthe
UNICEF Executive Board, Regional Director for Wast Central Africa at UNICEF, and most recently a
Senior Researcher at the Norwegian Institute @frirdtional Affairs. She is a former President oA
Norwegian affiliate, the Norwegian Association ¥¥omen's Rights.” (Skard 2015)
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men do not have to be alike or do the same thiogsetequal”but that women and men
should have the same human rights and fundamematidms” (Skard 2015) The point of
view expressed in the Article is interesting espiciwhen it is, for example, compared to the
view of the representatives of the Norwegian Paréiat and Armed Forces which will be
presented further on. In the same part Skard arfgueébe importance of women in a society
and for the fact that there is a tendency towaldsging women to shape men’s practices.
(Skard 2015)

Further in the article, in part three, Skard, taak®ut the fact that there is an illusion
of the result the Armed Forces is trying to achjenamely better and stronger prepared
military. She explains that, although by includingore women there will be a rise in
diversity, there will not be so many changes relatethe army but rather, women that are
going to be conscripted will be militarized andIvidarn how to fight and even kill. (Skard
2015)

In the last part of her article, Skard as a repriedive for the NFK, expresses the fact
that instead of focusing on improving military cajpies it is far better to be focusing on
peace and peacekeeping, mediation and other néemtgolutions. (Skard 2015)

The main message of this document is to expresatfaction related to compulsory
conscription, explain why that is not the way tos#ggender equality and, at the same time,
offer an alternative. Certainly this is one wayview things and there are some arguments
towards it. This article is related to the writimg this thesis because it shows that not
everybody is agreeing with the view of the Armeddes and the Parliament and presents
another perspective of how things might be, conpanethe perspective of the Norwegian
officials which is going to be presented further on

The second document represents the previous dedcieport to the Storting.
Because of its content, the Report comprises viduddta and represents a main source of
information. In the context of competency and theommendations and initiatives related to
the Norwegian Armed Forces, the chapter on womeaispulsory conscription plays an
important part. The chapter is divided into fivetpaln its first part, an introduction is made
together with a description of the short historyd aan description and explanation of the
procedure of conscription. (Norwegian Ministry oéfence 2012-2013:41, 42). In the second
part the Report contains explanations on the inapog of the decision and the reason why it
is natural for this to occur in a society such asrviiy motivating that‘gender based
compulsory military service can be seen to conflicth the fundamental value within

Norwegian society that obligations and rights da rely on gender”.(Norwegian Ministry
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of Defence 2012-2013:42) Therefore, it can be didlthat from the Norwegian Ministry of
Defence perspective, gender neutral conscriptidkeate the Norwegian society thus it is
highly important to take it. Furthermore, it suggethat having compulsory conscription for
both men and women will improve the connection leetw the Armed Forces and the
population by making the Armed Forces more representativehef @ntire populatioh
(Norwegian Ministry of Defence 2012-2013:42) Thidormation is appealing and it might
actually give another reason behind the decisidns 15, however in contrast with Skard’s
perception on the same area. In Skard’s opinidn” impose a new burden such as
conscription on women in this situation is unreasar, and it can increase the economic
and social gender gaps in society. Instead of etyutie result will be greater inequality.
(Skard 2015) Here, a discrepancy can be observagbe the two views. On the one hand,
there is no reason not to believe Norway’'s goodntibn expressed through the report. On
the other hand, Skard warns that the effects ofléuesion are actually to be negative and will
end up in producing the opposite result than treedwsired.

Even so, further on, the Norwegian Ministry of Breée acknowledges the importance
and influence ofcoercive means and exemption criteriagNorwegian Ministry of Defence
2012-2013:43) On this note it mentions that attenthas to be given to these measures
because their unfair usage might lead to a deciagbe motivation levels of the people who
perform military service. It is highly difficult tappreciate what will the results ultimately be
and who is more accurate in its view.

In the third part of the chapter, a brief descadptiof what the Norwegian military
needs is provided, which has already been discusgbéd beginning of the analysis chapter.

In the fourth section, according to the Report eochpared with Skard’s affirmation
that the Armed Forces do not even have enough rhah dre serving, which makes
compulsory military for women even more out ofptace (Skard 2015¥the number of men
who are motivated for service is actually higheattthat required by the Armed Forces”
(Norwegian Ministry of Defence 2012-2013:43) Altlgbuthe method of expression does
leave room for debate considering that “motivatadskervice” does not necessarily mean that
the men are actually serving, it is safe to say thanen are motivated and the military
conscription is compulsory, most probably the nae indeed following their duty. To
remove any doubt, according to the “Norway adoptsscription for both men and women”
article from the official site of the Governmenthbrway from 2013, Recruitment is already

high and increasing, and the number of applicarisheyear exceeds the needs of the Armed
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Forces”. (Regjeringen 2013) Therefore, it seems that Skaatfilsnation conflicts with the
information from the Report.

The last part of the Report is very short and nosstia future evaluation schertfer
obligatory examination of women for military sew/ic (Norwegian Ministry of Defence
2012-2013:45)

It is worth mentioning that the Report also inclsdedescription of the population’s
attitude and opinion towards universal compulsorifitamy service. According to the
Norwegian Ministry of Defence, in 2012, 71 percehiNorwegian men considered that the
compulsory conscription should be gender neutrdl@inpercent of women thought the same.
(Norwegian Ministry of Defence 2012-2013:43 Box)6I®erefore, as written in the Report,
most of Norway'’s population agreed with the futbdl@wegian decision.

This subchapter comprises two opposing views orwagis decision which have
been analysed and compared in order to answeetomdary question this thesis proposed in
the beginning, namely: What are the views on tl@stten? The views presented are those of
Torild Skard, who is against gender neutral congrylsnilitary service, and those expressed
in the Report to the Storting by the Norwegian Miry of Defence, which explains the need
and importance of this decision. These perspectveslso, furthermore discussed in order to

answer the main question in the next part of tradyasis.

5.4. Why did Norway make military compulsory for women?

This subchapter provides the analysis of two distinasons that have the potential to
clarify Norway’'s decision. The first reason is digd in three parts: improvement of the
armed forces first of all for the progress of thates security, second of all for the
improvement of peacekeeping missions’ personnetd tbf all, military as a form of
education. The second reason that is scrutinizeglaged, on the one hand, to the fact that the
decision had to do with Norwegian’s reflection @& $ociety and a step closer to gender
equality and on the other hand, with the conceptooi diffusion.

5.4.1. Security and peacekeeping

The first reason that might provide an answer ® rtfain question is related to the
improvement of the armed forces for security orce&aeping. In order to verify this reason,

the realism theory is used together with importiata that has been collected.
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This reason is divided into two parts namely inveraent of the armed forces for the
purpose of providing security and defence, and aw@ment of the armed forces in order to
have better qualified and diversely skilled solgiéor peacekeeping missions. The main
differences between the two are essentially thenirdan and the end purpose.

Taking the first part into consideration, whichas the purpose of improving security
and protection of the state, it can be argueditiratght very well be the case. According to
the realism theory states act driven by the faat they should not trust other states and are
continuously improving their military structuresdaforces so that in case of threat they can
themselves be able to protect and defend theitdsrrand ensure that they can continue on
“surviving”. (Dunne and Schmidt 2014:101)

According to the Norwegian Armed Forces in the t8gec Defence Review
Framework abriged, Norway takes into consideratiew threats such d&sonventional and
asymmetrical challenges, hybrid warfare, cyber-eit® terrorism and the growth of
extremism”.(Norwegian Armed Forces 2015:05)The Strategic DefeReview Framework
(SDRF) abriged from 2015 has been written in otdeshortly describe Norwegian’s long
term strategy when it comes to defence and the ArRwces, by the Minister of Defence.
(Norwegian Armed Forces 2015:03) This documentsisful because it contains information
about Norway’s future plans from which their way tbinking and their attitude can be
observed. Although it does not contain informatencompulsory conscription for women, it
can be seen as a completion and updated versitimeoReport to the StortingAll of the
mentioned threats are indeed possible and areaseamneason to improve the Armed Force’s
strength, which concurs with the realist view. Muwer, the structural realist view of
defensive realism, according to Waltz, suggests #tates look to protect themselves,
emphasizing on the fact that the end purposeasheve a high level of security. (Dunne and
Schmidt 2014:105) From one point of view this seéorfé what Norway is doing. According
to the Norwegian Chief of DefencH is vital to ensure early warning about threaagjainst
Norway”. (Norwegian Armed Forces 2015:02) Furthermore, M@mwegian Chief of
Defence, Admiral Haakon Bruun-Hanssen, states ‘tiiaere is also a need to reinforce
protective measures for infrastructure that is icat to Norwegian defence
capabilities”.(Norwegian Armed Forces 2015:02) This statement lmarseen as evidence
from a realist perspective. Another reason why Ngrmight be seen as potentially having a
realist conduct comes from the fact that it Rudsé been also upgrading its military

capabilities and armament. The relatively new vawthe Arctic and the” High North” and
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the fact that the territory is of great importarioeboth countries can be a reason to make

Norway even more cautious and prepared. Accordirf®iRF:

“Nuclear weapons are of high priority in the curtemodernisation of Russia’s military forces
[...] We must presume that this modernisation aérafive capability will continue. In addition, the
country has shown increasing willingness to usetamyl force against its neighbouring states.
Although Russia is currently not viewed as a ditactat to Norway, the possibility cannot be ruled
out that Norway may be drawn into a conflict beeao$§its geographical significance near Russia’s

strategic nuclear weapons or in support of Alliedces“.(Norwegian Armed Forces 2015:05)

As it can be noticed, from the above text, Norwathough does not see Russia as a
present threat, it does leave the possibility digtoming one in the future. Since Russia is
improving its military forces, Norway considers thashould do the same in order to be
prepared for a potential conflict. In this case ithea of conscripting women could support
this view and can be seen as a way to improve atidriits Armed Forces.

Although all these argument and views tend taentfthe realist view, as described in
chapter Ill, Norway has never in its history actea realist manner on the international field.
When it comes to security, but most of all poweoy\Way has always shown a more peaceful,
cooperative and liberalist attitude. Thereforegheond part of this argument relates to peace
and peacekeeping missions.

Norway has been a part of more than 25 peacekgeapissions starting with 1945.
(Norway mission to the UN 2014) In the “Norway'siguities for the 78 UN General
Assembly” article from 2015, Norway has expressésl gonvictions towards, peace,
peacekeeping and finding non-violent solutions day international conflict. (Regjeringen
2015)

Furthermore, the Norwegian Defence Research Eshabént's author Stian
Kjeksrud’s wrote in his article: “Peacekeeping Cimitor Profile: Norway” that although
there has been a decrease in the number of petdonrmeeacekeeping missions in the last
years, Norway has been steadily among the firainfiral contributors, at least when it comes
to the United Nations. This is even more impressieen taking into consideration,
Norway’s small population. (Kjeksrud 2016) In trege article, Kjeksrud acknowledges that
according to thelbng-term plan for the Norwegian Defenclbrway intends to decrease its
international missions’ budget by 50 percent. (lsyekl 2016) The first aspect would suggest

that Norway, having seen a decrease in personeildwvant to change in order to even see
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an increase. Therefore, the inclusion of gendetrakoonscription would be a good way to
do so. Still, the fact that it plans to cut its gatt might be seen as contradictory with that
supposition. Furthermore, as mentioned before, [dgrinas stated that there is no need for
more personnel but the purpose of the decisionssead, diversity and qualitfRegjeringen
2013) The adoption of universal conscription, thus, éitso the above mentioned hypothesis
on the reduction of international missions’ budgetause of the fact that having more quality
than quantity would not necessarily require as muondmey. Cutting the mission’s budget
would otherwise not seem at all in agreement toAldgis views, policies and actions from its
past related to peace and peacekeeping missioss, thke fact that the cuts in the budget by
50 percent can be replaced by other financial medwosild be acknowledged. (Kjeksrud
2016) Therefore, it seems that in both situatiamproving peacekeeping and peacekeeping
operations personnel can very well be a reasoNdoway’s decision.

An addition to the security and peacekeeping sytitehas related to education, not as
a hypothesis but as another perspective from wioicdee compulsory conscription in order to
also acknowledge its existence. Furthermore, tarsgective could also be seen as a silence
in the making of Norway’s decision. Military eduigat and training are a part of the military
service; therefore, making military compulsory footh men and women implies that
Norway’s population is going to start receiving #rey form of education. This form of
education is meant to strengthen and disciplinechvihould benefit both the individual and
the collective. Even so, through military trainitfie phenomenon of resocialization takes
place. Resocialization represents the modificabonmeplacement of one’s “existing social
roles”. (Andersen and Taylor 2008:105) Furthermtnepugh military, massive changes can
occur in one’s identity and theyre meant to make the military primary, not onamily,
friends, or personal history”’(Andersen and Taylor 2008:105) Although, one migigue
that in the small amount of time of military traigi not so many or strong identity changes
could occur, still, considering the role of milyaeducation, it is highly unlikely that no
changes will take place. Small changes do not riegtrthey will necessarily be insignificant
or should be ignored. Whether these changes arel goes and would improve the
Norwegian society and strengthen all individualsar the contrary, as Skard predicts will
end up in militarizing women without changing thmestitution, and teach them how ‘tase
violence and, if necessary, kil(Skard 2015)s yet to be seen. Nevertheless, the subject of
education is not to be neglected.
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5.4.2. Gender equality

The second main reason this thesis is pursuingstusk is related to gender equality.
To verify this reason, the gender equality theargether with Women’s Military Roles
theory is going to be used.

A very short definition of gender equality impliggat male and female persons should
have the same ‘“rights, responsibilities and opmities” (UN 2001). Based on this
perspective Norway has made military compulsorycakding to the Norwegian Chief of
Defence Admiral Haakon Bruun-Hansserhé new law means equal rights and duties for
men and womeén (Universal Conscription 2015) Therefore, the margument is based on
just a very narrow definition without taking otheoncepts related to gender equality into
consideration, such as socioeconomic redistribwdiwh cultural recognition for example.

When discussing socioeconomic redistribution, theaiof “equality of opportunity”
(Squires 2013:734) does not imply an obligation fladiher the availability of choice and the
opportunity of being selected for a job irrespeetof gender, race and so on, which does not
apply with compulsory military service. This aspegbuld have rather been valid for
universal voluntary military service.

According to the Norwegian Ministry of Defence the Report to the Storting,
compulsory conscription for men only, would misegent Norway’'s society where
“obligations and rights do not rely on genderNorwegian Ministry of Defence 2012-
2013:42) Furthermore, it suggests tfat improving the gender balance at all levels with
our Armed Forces, Norway will be able to remaintla¢ forefront in terms of practising
equality and equal opportunities{Norwegian Ministry of Defence 2012-2013:43)

While this reflects the truth, the arguments do netessarily point to universal
compulsory military service. In this situation, teewould have been two options: one, to
indeed extend compulsory military to women and ttwonake military voluntary for men so
that the end result from the current point of viewuld have been the same: equality of
opportunity, rights and obligations. In additiohetcompulsory aspect of military has to be
further questioned considering that there has la@emcrease in the number of women that

have completed national military service.
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Figure 3. Completion of national military service (Norwegian Ministry of Defence 201-
2013:42 Figure 6.1)
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As it can be seen in Figure 3, the number of woriet have finished nation
military service has increased from 2002 to 20lurttfermore, there is a significe
difference between the number of women and the eurmbmen, which would explain wt
one d the arguments for gender neutral military servi@s been that adopting it wot
double the amount of people in order to choosebtst ones for specific task(Universal
Conscription 2015)

Furthermore, from the cultural recognition view gender euality, on the one han
there is the idea thatréating citizens as equals does not entail treatihgm equally
(Squires 2013:737). By applying this view to theriegian decision, it would suggest tl
just by implementing the same policies and agches on women as on men, does
necessarily imply equality. On the other hand, etiog to the cultural recognition vie
“treating people as equals will require giving duek@aowledgement to each perso
identity’ and by doing so it will necessitatnot an identical set of rights for all but pub
acknowledgement of the particular worth of h”. (Squires 2013:737) Furthermore, -
emphasis here is more on differences and less an diffierent individuals or groups have
common. Therefore, this pu of view supports Skard’s claims that in someex‘the
underprivileged gender must be favoured to be #blebtain similar results’ (Skard 2015)
Thus, from this point of view, it would seem thast by applying the same measures
regulations forvomen as for men will not necessarily lead to gemdgiality. However, thi
does not imply that gender equality is not a redsormNorway’s decision, but it does img

that the results might not entirely be those exgukci
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A possible aspect that might have influenced Nofsvalcision, although it is not
necessarily a reason, could be the concept of ribffosion. As previously defined, norm
diffusion represents a process through which pedicr other elements spread either from
state to state, from international organizatianstates or internally, inside a state. (Gilardi
2013:454) The 1325 United Nations Resolution frod@@ represents a recommendation in
which the Security Council expresses their suggestand advice, among other things, for
the implication of women in peacekeeping missiansdecision-making positions, in the
process of implementing peace agreements, in “balkkd operations, and especially among
military observers” (United Nations 2000:2, 3) aldinclude a “gender perspective into
peacekeeping operations”. (United Nations 2000:2, FBrthermore, according to the
Norwegian Ministry of Defence in the Report to thrting, Norway has been working to
implement this UN resolution. (Norwegian Ministryy Defence 2012-2013:43) Therefore, it
would seem that Norway has been assuming what tiNe Resolution has been
recommending. By making military compulsory for wem and increasing their implication
in peacekeeping missions, Norway is further omfyyto implement these suggestions.

Coincidence or not, Norway’s vote for compulsorysaription took place 100 years
from the adoption women’s suffrage (Norway the @i site in the UK, Norway Extends
Compulsory Military Service to Women) and ten yeafter passing the law for quotas for
female representatives on the boards of all comgganwhich took place in 2003. (The
Conversation 2015) Whether compulsory conscriptiepresents an adaptation of these
norms towards the military is debatable. Still, sthpossible connection should be

acknowledged.

5.5. Increasing gender equality and solutions to thproblems

In order to find explanations for the increasingmer of women in the military
before the decision, for continuing the gender Bguanalysis and for providing with
solutions for the problem representation, Segalsm&n’s Military Roles theory is used
further on.

In Segal’s first factor, the military, the first nable is called “National Security
Situation”. According to this variable, female rtally participation grows in societiesvith
low threats to national securityand where there is a tendency and support towgedder
equality. (Segal 1995:761) Furthermore, the theadsp suggests that female participation

increases when peacekeeping missions is the mgntinie. Because of the fact that Norway
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fulfils the conditions, it might explain why its mber of women has been increasing even
before implementing gender neutral compulsory amjitservice. The second variable refers
to “Military technology” and explains that the textogical improvements and updates allow
women to be able to do most of the jobs that haenlronsidered to be male only, based on
the difference of physical strength for exampleeg® 1995:762) This is also likely to
increase women’s participation in the Armed Forcgsnsidering the fact that Norway is a
developed country, this is yet another variablé¢ plwénts towards a higher number of women.

The third variable from the military factor is th€ombat to Support Ratio”, which
suggest that women are more likely to be inclugenilitary missions when there is a need
for more support personnel. This need is highgreiacekeeping missions for example. (Segal
1995:764) In this case also, it seems that Nonilangugh its implication in peacekeeping
missions, has encouraged the inclusion of womesupport roles. This variable can be seen
as a solution to the diversity in the military pierin and an alternative to increase the number
of women in the military by increasing the numbgswpport jobs rather than combat jobs.

The fourth variable, “Force Structure” is anothesthod that can be seen as helpful
when it comes to finding solutions to the problezpresentation or alternative to Norway’s
decision. The manner in which the military forcestsuctured could allow and even invite
more women to get involved in the military. Elensethat can be changed in order to do so
could be the previously mentioned, support to cdnnéo or the years of active duty, for
example. (Segal 1995:765)

The fifth and last variable form the Military factas represented by “Military
Accession Policies”. According to Segatdmen’s military participation tends to increase
under voluntary accession systems (as well as vdoeral change is in the direction of
gender equality)”. (Segal 1995:765) Furthermoreth& delegitimation of conscription is
sometimes coupled with greater roles for womébégal 1995:766). This is interesting for
the case of Norway because it suggests that i ¢tmdget more women and have better roles
for them in the military, the direction of depasgushould be to change towards a universal
voluntary military service which is opposite witthat Norway has done. Furthermore, the
accession to a voluntary military service systenulddave, beside to increase the number of
women, had the result of gender equality basedgbsrand opportunities.

Still, Segal suggests, in her “Demographic Patteuasiable, that one of the most
important elements that influence the number of wons represented by the difference
between the number of available men and the nddtie military. If the number of men does

not meet the needs for completing military operagjahe number of women will be higher
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than if the number of men meets the needs of thgarngi (Segal 1995:766) According to
Norway's former Defence Minister, Mrs. Anne-Greteda®m-Erichsen, Norway does not
need an increase in the number of soldiers. (Reggem 2013) Therefore, because of the fact
that there is no need for more soldiers holds libekincrease in the numbers of women’s
participation.

Also from the social structure factor, the “LabBorce Characteristics” variable
suggests that in societies where women are morkcaigd and accepted in the “occupational
structure”, they are also more likely to be acceptemilitary roles. (Segal 1995:767) By
linking this variable to Norway’'s developed socidtyalso suggests that Norway has a
favouring societal structure for the inclusion aimen in the military.

The third variable is called “Economic Factorsidait implies that when there is a
great unemployment rate, particularly when lookittgyoung men, there is a correlation with
“a ready supply of men to serve in the armed foraed relatively low opportunities for
women in the military? (Segal 1995:767) While this might apply in a stahere military is
not mandatory for men, in Norway, this might notessarily be the same. More so, Norway
does not fit this variable because of the fact thaas an unemployment rate average of 3.52
percent between 1997 and 2016. (Trading Econon@it6)2

The fourth variable, “Family Structure” explainsath“the greater the family
responsibilities for the average woman, the lessai@s representation in the armed forces”.
(Segal 1995:768) Moreover, the number of womeménhilitary is higher in a society where
families are being created later in age. (SegabI@B) In Norway women’'s age when
having their first child has been estimated at @@rage of 28:6 (Eurostat 2015) which is a
relatively high number. Therefore, this variableuldohave also been a factor for which
female representation in the military was incregsin

Looking at the cultural factor, the first variabl&§ocial Construction of Gender and
Social Values about gender” implies tHéhe more egalitarian the social values about
gender, the greater women'’s representation in tigamy”. (Segal 1995:769) According to
the Norwegian Ministry of Defence in the Reportthe Storting, Norway is a leading state
when talking about gender equality (Norwegian Munyisof Defence 2012-2013:43).
Therefore this is another variable which explaivet in a state with a society and culture such
as Norway's the representation in the military ighler than in other states that do not have
the same conditions.

The next variable is called “Social ConstructionFamily and Social Values about

Family”. Here Segal suggests that women have alwaglsthe role of reproducing and taking

51



care of children and the household and, in cultwkere that role represents a strong
mentality, women’s participation in the armed farces negatively influenced. (Segal
1995:770) When discussing cultures and mentalities, difficult to find proof, other than
observance, therefore, in the case of this variabhte Norway, based on the fact that it is a
leading state when discussing gender equality (Mgran Ministry of Defence 2012-
2013:43), it would be most likely that in Norwayetkariable described does not represent a
strong mentality. Thus, in the case of Norway, tesiable is not negatively influencing
women’s participation in the military and, depergdon the culture’s level of support towards
diversity within families it might actually poinbta positive print.

The last cultural variable is related to the inflae of other cultural minorities such as
religion, language, age or ethnicity, on women’esan the military. (Segal 1995:770, 771)
This variable reflects the intersectionality perspe of gender equality and considering its
vast implications, it would require another studytrty and pin point the minorities influence
on gender equality and the military in Norway. Thaishough we acknowledge its influence,
there cannot be any conclusions from this variablfis point.

5.6. Discussion of silences

Following to answer Carol Bacchi’'s problem reprgation, question:” What is left
unproblematic in this problem representation? Wiagecthe silences? “(Bacchi 2012:21) the
following discussion of silences is provided.

The educational aspect of the military which hasrbconsidered a silence has been
already discussed in the Security and peacekeepaspn analysis. A second silence would
be related to a discussion about the changes #vat to be made at an institutional level in
order to make the inclusion of more women, eagiecording to Segal, the military has to be
seen as changed in order for it to fit women’sipignation. (Segal 1995:758) The fact that
having women in the military is not necessarily stimng new for Norway would imply that
the organization is at some extent used to wompalsicipation. Still the numbers will
increase significantly. This might require certalranges from the military institution, subject
which has not been touched so far.

Another silence is related to the benefiters ofway’'s decision. This is important
because of the fact that knowing the benefiterddcpaint to, maybe, another reason behind
Norway'’s decision. It would seem that the main Ifiéereis the Norwegian society which has

to gain when thinking about the gender equalitgntibn and also about the fact that Norway
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is increasing the number of trained people, whichlat have good results, such as a higher
sense of security.

A discussion about diversity related to ethnicity race, for example, or other
minorities could also be seen as a silence sirere s no data or material that even mentions
this subject. Considering the fact that diverdigs been one of the arguments for the
decision, it is strange that there is no referetaceeligion, ethnicity or other element that
would influence the level of diversity.

5.7. Future recommendations

Because of the fact that the area this thesis aysing and discussing is relatively
new and has not been much debated, there are samehbs that would be worth mentioning
here for the purpose of future studies. As previooeentioned, a study related to the problem
representation would be relevant, as to highligigt points of departure for the decision,
which would help when analysing other states armk lfor the same problems, and then
pointing to the same solution or, on the contrggint to another solution, if Norway's
decision turns not to be the best approach. Thidsléo the second recommendation, which
refers to a study of the effects of the decisiohictv can be done only a period of time after
the decision so that it can be seen whether otaggssshould follow Norway’s lead. The last
recommendation would be related to the discussiodiwersity in the military, not only

related to women and gender equality but to othaprities, in order to point out its effects.

5.8. Summary
The writing of this chapter has pointed and anaydiee problems that lead to

Norway'’s decision. Next, it has presented and casgpéwo antithetical views related to the
decision which were then used in order to pointdifierent perspectives for the analysis of
the main question of the thesis. In order for tremguestion to be answered the two main
hypotheses have been analysed together with tbeiesgresented in the fourth chapter. And
two potential influences have been described, naneglucation and norm diffusion.
Furthermore, through Segal's Women Military Rolkesdry, some of the reasons for which
women’s humbers were already increasing have beted alongside with methods through
which a further increase could have been providethout the necessity of making military
compulsory for women. Moreover a discussion ofrgiés and future recommendations has

been specified.

53



Chapter6. Conclusion

The current thesis’s purpose has been to analysedyts decision and answer the
guestions proposed in the introduction. Lookinghet problems that have been a base for
Norway'’s decision, two main ones stick out: thekla€ diversity within the military and not
having gender equality. A solution for these praidéhas been indeed, making gender-neutral
compulsory conscription. On the other hand, anradiieve to this solution could have been to
make military voluntary for both genders, which Wwbbtave provided with the same results
referring to gender equality and diversity, consgitg the fact that by looking at Segal’s
“Combat to support ratio”, “Force Structure” and ifithry Accession Policies” it would seem
that by having a voluntary military system and bgkmng changes within the armed forces
organization, there should be an increase wheroihes to women’s participation and
women’s roles without having the negative side afstraining people that do not want to
participate. This increase in numbers does implynarease in diversity.

It would seem that, Segal’'s variables which pomthe fact that Norway’s military,
society and culture encourages gender equality thadincrease of the representation of
women in the military, are: “National Security Sition”, “Military technology”, “Labor
Force Characteristics”, “Family Structure”, “Soc@bnstruction of Gender and Social Values
about gender” and “Social Construction of Familyda8ocial Values about Family”.
Therefore, it seems that Norway’s women represiemntdias been increasing gradually before
the decision, even without Norway’s measures tolement female voluntary examination
for the armed forces, which has produced an inerdgsitself. Therefore, it appears that
Norway felt the need to rush the increase in wos@alrticipation in the military by making
it compulsory, which can be interpreted as a ntotgupport the security reason.

Further on, by comparing Torild Skard’'s view ande tNorwegian Ministry of
Defence’s view, it would seem that there are mamuments when it comes to the
advantages and disadvantages of compulsory cotisartin the one hand, there seems to be
the belief that the inclusion of compulsory congon will change women but not the
military and that it will not lead to the expectesults. On the other hand, the decision is seen
as a good way to strengthen the link between tipeilption and the armed forces, improve

diversity and help Norway to maintain its lead ender equality.
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Concerning the security and peacekeeping reasappikars that, although Norway
has never acted in a realist manner, there are posstble concerns about the future relations
with Russia in the Arctic. Even so, the increassaaurity reason for Norway’s decision does
not seem to fit strong evidence so far. Howevensatering the alternative to the solution
(voluntary conscription), which implies the samasules when discussing gender equality,
Norway's choice can lead to the belief that théedénce might be felt at the security level
after all.

Turning to peacekeeping and peacekeeping missiwhsther Norway wants to
increase the number of women, or to improve therdity in these operations, this can be
seen as a reason, especially when there is normdadbhat suggests this as not being one.

Concerning the gender equality reason analysidinot result in clear evidence. It
would appear, as far as cultural recognition isceoned, that the approach Norway has
chosen in order to have gender equality might miogtall of the expected results as Skard is
predicting, although there is no reason not tat tegway’'s good intentions and benevolence
therefore gender equality can be seen as a reason.

Furthermore, the socioeconomic aspect of gendealiégyoints more to voluntary
conscription than to compulsory military serviceowéver, there is no evidence that would
point against gender equality as a reason, althahghsame reason might as well have been
valid for the alternative to the decision nameljuwbary conscription.

Last but not least education and norm diffusionuthdoe acknowledged as potential
influences of Norway’s decision.

In conclusion, the reasons selected for this arsaesem to have certain influence on
the decision. From security which might have thghsést effect to gender equality and
peacekeeping, which have a higher effect, althomghe of them stands out as a main

intention.
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